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TUMKUR ffi UNIVERSITY
B.H.Road, Tumkur-572103, Phone No : 0816-2254546

No:TU:ES T-3200:2016-n | 36 o( . DaterL5.02.20L7

: NOTIFICATION I

Sub: Statutes relating to Direct Recruitment and Career Advancement

Scheme and Mis.ellaneous provisions to implement the UGC Pay

Scales revised from 1.1.2006 to Teachers, Librarians and Physical

Education Directors of Tumkur University

Refi 1. Government Letter No. ED 74UTT ZAL6Dated:03.02.?.017

2. Approval of the Hon'ble Vice-Chancellor Dated:15.07.20l7

The Starutes relating to Direct Recruitment and Career Advancement Scheme and

Miscellaneous provisions to implement the UGC Pay Scales revised from 1.1.2006 to

Teachers, Librarians and Physical Education Directors of Tumkur University assented by

His Excellency the Chancello r on 23.0L.2017 as communicated in the above referred

letter is hereby notified for implementation.

Bv Order

Vec*k
Registrar,,

Copy to:
1. The Principal secretary to the Governor, Rajbhavan, Bangalore.

2. The Additional Chief Secretary to the Government, Education Department
(Higher Education), M.S. Building, Bangalore.

3. The Registrar (Evaluation), Tumkur University, Tumkur.
4. The P.S. to Vice,Chancellor, Tumkur University, Tumkur.
5. Office copy.
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TqJPTKUR LINIIVERSITY

STAT{JTES REIATIP{G TO EIR.ECT RECR.TJITI\4ENT ANE CAREER ADVANCEMENT

SCF{EN4E ANE II{TSCEI,H"ANEOUS PR.OWSIONS TO TMPI,EMHNT'TF{E {.JGC PAY SCAI"ES

REVISED FROI\4 1"1..2AA6 T0 TEACFIER.S, LIBRARIANS Af',{D PHYSICAL EEUeAT[CIlI
DIRECTO RS CIF TLIN,! K[-IR. UNIVERSITY"

]." PREATVIBTE

Eased on the recornl"nendations made by the {Jniversity Grants Commission, the

Government of India, N4inistny of FXuman Resounee Development, DepartmenL of

F{igher Edueatiore in their letten No.L-3212CI06-U" IX (t} Eated; 3t-12-2008 has

cclmmunicated to the State Governments, a new sctreme stipulating revised pay

structgre, senviee eonditions and edueational qualifications in nespect of

Teachers, tr ibrarians and Physicai Hducation Dinectors of the Untverslties,

Govennrnent and Aided colleges working in the universities! governrnent and

aided eolleges and Government and Aided tr aw Colleges for adoption in the

States.

The UGC in its Notification No"F.1-L/2002[PS) Exmp, dated: ].2-06-2009, has

issued guidelines negarding the rninimunru qualifieation nequined f,on the

appointrnent of teachers and other aeademic staff in the Llnivensities and

Govennment eolleges and for their career advancement and the measures for the

rnaintenance of the standards in Higher Education 2009 vide letter dated

m lae f?aae.

Further, the UGC in its ietter No F"3-15/2009IPSJ Pt. file, dated 1"9 iuly 20tr 0, has

informed that teachers becoming eligibie pnior ta 3L.X.2"200E shall be governed

by the old UGC R.egulations, 2000, wheneas those hecorning eligible on on after

31"12"2008 shall be governed by new {-lGe Regutrations, 2010" trt is also nnentioned

vide the above UGC tr etter dated L9, july 2CI10 tlxat the UGC will not appoint any

observer henceforth to oversee the selection process of Frofessors as there is no

such provision of appointment of an observer in the new regulations, 201"0.
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Iiii)

,]

.j

The revision of the UGC pay scales in respect of the Teachers, Librarians and

Physical Education personnel of Universities, Government and Aided Colleges

under the control of the department of Fligher Education and Governmentlas

been examined by the Government of Karnataka and the following orders are

issued in the Government Order No.Ed 37 UNE 2009 Bangalore, Dated:Z4-IZ-

2049

Tumkur University Syndicate has resolved to irnplement the above said

Government 0rder No" ED 37 UNE 2a09, Eangalore, Dated:24-Lz-z\ag at its
meeting trreid on 09"02:2010"

(ivl

[ivJ

(vl

Registrar
Tumkur l.Jniversi.Y

Tumkur

\A___
_Vic.e bhanc'eflor
I umkur University

-.,Tumkutt *,.

Hence, these statutes.

2. TTT[,8, COMMENCEMET{T AND APPTTCAETTTTY

[i) ThCSE StAtUtCS ShAII bC CAIICd "STAT{.]TES R.EI,ATING TO DIRECT R.ECRUITT4ENT

AND CAREER. ADVANCEMENT SCFIEME AND MISCEI,I,ANEOUS PROVISIONS TO

IMPI,EMENT TF{E UGC PAY SCALES REVISED FROM 1.1.20A6 TO TEACHERS,

I,IBRARIANS, PF{YSICAL EDUCATION DIRECTORS IN TF{E TUMKUR

UNIVERSITY'.

These statutes shall come into foree with effect from the date of the assent of the

Chancellor of the iiniversities.

The University shall implement the Government Order No ED 37 UNE2009

Eangaiore Dated 24-L2-2AA9 extending the UGC pay scales as revised from

n.L.2A06 to the Teachers, Librarians, Physical Education Directors in Tumkur

{,}niversity with minimum qualifieations for the appointrnent of teachers in

Universities and also other conditions like recruitment and qualification

incentives for Ph.D./M.Phil" y'Career advancementy'Supenannuation etc. for the

teachers of Tumkur University.

Government orders and /or UGC/MHRD Notifieatioras issued frorn time to time

are deemed to be part of the relevant sections of these statutes"

For rernoval of difficulties in irnplementing these Statutes the Vice Chancellor

with the approvaX of the syndieate rnay take suitable action in aceordanee with

the provisions of the Government order Dated z4-Lz-zaag, and/or the

LJGC/MHRD notifications issued from tirne to time.

[ii]

[iiiJ
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3" COVERAGH

[a] These Statutes appiy to Teachers, tr ibrarians and Physicai Education Fersonnei of

Tumkur [Jnivensity and its Constituent Colleges under [IGC pay seales"

[b) The designation rnentloned under UGC norrns shall have the same meaning as they

are defined In the KS{-i Act 2000 as arnended from tinie to time and the government

order nurnber ED 37 UNE 2AAg Dated 24.12.2A09 and nelevant UGC/MF{RD

negulations / notifications"

4" DATE OF EFFECT

The revised UGe Fay seale shall be effective frorn tr.1,.2006 and ail othen aliowances

benefits prospeetively f,rom the date of the Government order l.{o: EE 37 UNE 2CI09

dated:24"12"2009 as notified in tkre order"

5" PAY SCALE

A," Universities

SI,

l{o

Existing Revised
Academie
Crade Pay

Rs"

Category
Fay Seale

Rs
eategory

New Fay
Eand

Rs"

Lecturer 8000-13500 Assistant
Professor

i.5600-39100 6000

2 Lecturer [Senior
seaiel

n0000-r5200 Assistant
Frofesson

x5600-39100 7000

3 Lecturer [Selection
Grade)l Reader

fwith less than 3

vears ofservicel

r2000-L8300 Assistant
Frofessor

15600-39L00 8000

4 Lecturer [Seleetion
GradeJl Reader

fwith 3 years of
senvicel

12000-18300 Associate
Frofessor

37400-67000 9000

trJ Professor L64AA-22444 Professor 37400-57000 10000

t) Asst. Librarian /
College Librarian/
Asst" Director FE

8000-13500 Asst"
tr"ibrarian

/Asst"
Director
FE/College
tr ibrarian

L5600-39L00 6000

Turnki.ir Fage 3 of60



7 Asst" Librarian [Sr.
Sealel / eollege
librarian
ISr.Scale]1Asst.
Direetor of FE (Sr"
ScaleJ

10000-15200 Asst"
Libranian [Sr"
Scale)/
College
Librarian
ISn.ScaleJ/
Asst" Director
of PE [Sr,
Scalel

15600-39X00 7000

I Deputy
Librarian/Asst"
Librarian [Selection
Grade)l Deputy
Einector of PE

r.2000-18300 Deputy
Librarian /
Asst"
tr ibrarian
ISeleetion
Grade)/
Deputy
Director of
PE/Asst" DFE

[with less
than 3 years
of servicel

15500-39r.00 8000

q Deputy Librarian/
College Librarian
ISelection
GradeJlAsst.
Librarian [Selection
GradeJ / Asst.
Directon of FE

[Selection Grade]

12000-18300 Deputy
X,ibrarian/
eollege
Librarianl
Librarian
ISelection
Grade)l
Deputy
Dlrector of FE

fwith 3 years
of servicel

37400-6700CI 9000

10 Librarian/Director
of Physical
Education

L6404-224AA LibrarianlDin
ector
of Physical
Education

37400-57000 10000

6" FIXATTOT{ OF PAV AND ATTOWANCES

As in Appendix - I in the Govt. 0rder dated: 24/n2ftAAg referred to above

7, Ttr{E FITMEI{T TABI,E FOR FTXATION OF PAY TS APPENDED AS IN

APPENDIX -l[ in t]ie Govt" Order date 24/L2|ZAA9 referred ro above.

8" GENERAI"

til Tliere shall he only three designations in nespeet of Teachrers in lJniversities

and Coileges, viz., Assistant Professors, Associate Frofessons and Frofessors.

Liowever, there shall be no change in the present designation in respect of

Registrar
Tumkur Unrversity

Tumkur

TUini<Ur- {.r it i i'rll-. ;i l.,r
<- .?!n-rl<u;', -.
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[ii] No one shall be eligible to be appointed, promoted or designated as

Professor, unless he or she possesses a Ph"D degree and satisfies other

academie conditions as iaid down by the {Jniversity Grants Cornmission

I{JGCJ from tirne to time" This shall, however, not affect those who are

already designated as 'Frofesson', subject to clatrse fviiJ below"

[iii] The pay of Teachers and equivalent positiores in Universities and Colleges

shall be fixed according to their designations in two pay hands of Rs"X-5600-

39L00 and Rs.37400-67000 with appnopriate "Acadentic Grade Pay" IAGF

in shortJ. Each Pay Band shall have different stages of Academie Gnade Fay,

which shall ensure that teaehers and other equivalent cadres covered

under this Seheme, subject to other eonditions of eligibilify being satisfied,

have nnultiple opportunities for upward movement during their eareer"

[ivJ {Jp to i.0% of the posts of Frofessors in Universities shall be in the higher

Acadennic Grade Fay of Rs.12000 with eligibility conditions prescribed by

the UGC" fTtris has been replaced by the new F{AG scale of Rs. 67,000

fAnnual Incrennent @ 30/o-79000 with no Grade pay). (1't Amendment Feb-

20tU Otlien conditions of eligibility to rnove to the above scale of pay will

remain the same.

(vl National Eligibiliry Test (NETI shall be compulsory fon appointment at the

entry level of .A,ssistant Professor, subject to the exemptions to tlie degree

of Fh.D" in respect o{those persons obtaining tlhe award through a process

of registration, course work and external evaluation, as have been /or may

be laid down by the UGC through its regulations, and so adopted by the

University" NET shall not be required for such Masters programmes in

disciplines for which there is no NET.

[vi) New posts shall be created in the Universities /Colleges with the approval

of UGC & state Government.

[vii] The teaching staffs who have not acquired the qualification prescribed by

the {JGC from 1,1-AV-20A9 are not entitled for availing the benefit of IJGC

revised scheme unless they acquire NET/SLET/Ph.D. through course work

and that no M"Phil shall be recognized thereafter and until then they shall

continue to be in the pre-revised UGC.

Vice Slra;ncellor
Tumkur Unlvensit'g

Tunrkur
Turnltr.: t' U rlive:"sity

-o.lumkuf. --
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9 [a)" DEARNESS ^AttOWANeE
The Dearness Allowance iin the revised scale with effect from 01-01-2006 shali

be regulated and further enhancernents according to the Governnnent Orders

issued from time to time in this regard"

(b) ATLOWANCES

The HRA, CCA & all other allowances and incentives/benefits such as

Leave/Study Leave, Leave Travel Facilities, Ivledical Reimbursernent and

Fensionary Benefits shall continue to be applicable as admissible to State

Government ernployees"

10" Revised pay scaies, service eonditions and CAS for teaching and equivalent

positiot"ls in the [Jniversities and Constituent Colleges shail be as indicated in

A,ppendix-lll in the Governrnent Order dated 24lLZ/2AA9 referred to above"

Ltr-. incentives for Ph"D"lM.Phil" and other qualifications shall i:e as indicated in

Annexure-trV in the Government Order dated 241X,2/2009 referred to above"

L7^ RECRUtrTMENT AND QtiA["trFlCATrONS

12.tr. The direct recnuitment to lthe post of ,{ssistant Professors, Associate Professors

and Professors in the Universities shall be on the basis of merit througli all India

advertisement. The seiections should be made by the duly eonstituted Seleetion

Committees as per the guideiines issued by the UGe from time to time and

inconporated under the Slatutesl Ordinances of tlie concerned University" The

eomposition of such committees should be as prescribed by the UGC in its
regulations.

12"2" The minin'lum quaiifications required for the post of Assistant Fnofessors,

Assoeiate Professors, Frol'essors, Principais, Assistant Dinectors of Fhysicai

Edueation, Deputy Direetons of Fliysieal Edueation, Directors of Pl'rysical

Education, Assistant Libnarians, Deputy Libnarians, Librarians wili be those as

prescribed by the Universities Grants eommission in its regulations fronr time to

time.

\/(-
Vite Ch ;ril,rji;r-iijf 

i :i,.;. : r' i, r'i!...,r 1;';.,1 1',t
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L2.3" Ttie minirnum nequirement of a good aeademic reeord shall be 55% of marks at

the n'rasten's }evel and qualifying in the National Eligibility Test (NETI, or an

aeenedited test fState X,eve] Eligibility TesI-SI,ET/SET) siral] remain for the

appointment of Assistant Fnofessors.

L2"4"I'{ETISI,ET/SET s}rall remain the minimum eligiibiiity condition for recruitment

and appointn'lent of Assistant Frofessors in [-]niversities/Col]egesl Institutions.

F{owever, the candidates, w}xo are on have been awarded Ph"D" degree in

compiianee of the "[Jniversity Grants Comrnis;sion fminimum standards and

procedune fon award of Ph.E. Degnee), Regulatioils 2009, slaall be exempted f'rom

the requirement of tlie miniinurn eligibility eondition of' NET/SX,ETISET for

necruitment and appointrnent of Assistant Frof,essor or equivalent positions in

{Jniversities/Co}legesf instittttions""

Funther, the award of degrees to eandidates negistered for the M"PhillPh,D

prograrnnne pnion to July L1-,2009, shail be governed hy the provisions of the then

exiting ordinanees I Bylawsl Regulations of the Xnstitution awarding the degnees

and Fh"D holders shaltr he exernpted from the requirement of thc minirnum

eiigibility condition of "NETr/SLETISET for neleruitment and appointn'rent of,

Assistant Fnofesson or equivalent positions in Universities I Colieges f Institutions

subject to the fulfilirnent of the following coreditlons:-

a) Ph"D degree of the eandidate awanded rn regular mode only;

bl Evaluation of Ph.D" thesis by at least two external examiners;

cl Candidate had published two research papers out of which at ieast one in a

refeneed jounnal frerin out of hislher Ph.D" work;

dl The candidate had presented two papers in seminans/conferenees from out of

his/her Fti"D.;

eJ Open Ph"D. viva-voce of the candidate had beetn conducted"

faj to [e) as above are to be eertified by the Viee-C]rancellor/ Fno-Vice- Chancellorl

Dean (Academie AffairsllDean [university InstruetionJ"

NETISLETISET shali also not be nequired for sueh

diseiplines for which NET/SLET/SET is not eotrdueted"

N4asters Frogrammes in

[As per UGC Regu]ations

3'd Arrrendneent 4th l\4ay 2016)

Tumkur UnEversEtY
Turnl<ur
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12"5" Referenee to Ph.D.'s in the UGC Regulations shail be taken as a doctoral degree

from a tlniversity follovring the above UGC Regulations of 2009 regarding

registration proeess, eourse work and evaluation process with effeet from the

date of issue of such guiderlines by UGC" The exemption from NETISLETISET will

not he applicable to Ph.[]" degrees awarded by the universities who have not

adopted and followed the above UGC Regulations of 2009, provided the

universities have adopted the guideline issued hy UGC from time to time to

accord exernption of the Ph.D degnee holders frorrr aequining a pass in

NET/Sr,ETlSET.

L2.6. t{ETISLET/SET shall not be required for such Master's Degree Frograrnmes in

disciplines for whicle NEIT/SIET/SET accredited test is not eondueted" Any

relaxation in the presenibed quaiification, including the NET exernption, can be

rnade only hy the Univensity Grants Commission in a particular subject in which

NET/SLETISET is not eonducted. Such nelaxation would be based on the

application made by only t.he affected universities for the specifred subject[sJ and

for a specified period based on sound justification.

LZ.V. A minimum of 5570 marks in Masten's level should be insisted r"lpon for ail

candidates at the eritry point of Assistant Fnofessons, Assistant Libranians,

Assistant Directors of Fhvsical Edueation.

L2"8" A reiaxation af \o/a may be provided at the graduate and master's level for the

SCIST/Differently-abled (Firysieally and visually handicappedl Ottrrer Eackward

classes [OEC] [Non ereamy]" (As per UGC Regulations 4th Arnendrnent 11tr, ]ulv
?ALq eategories for the purpose of eligibility and f'or assessing good academic

neeord during direct reeruitment to teaching positions" Rounding off of n'larks to

make it to 55% on 50%o as the ease may he through grace mark pnoeedure ete., by

Universities is not pern'liss;ible for elaiming relaxation"

12"9" A relaxation af Solo may be ;xovided, from 55% to 50% of the manks to the Ph.D"

degree holders, who irave passed ttrein fulaster's degree pnior to i"9th September,

10q'x
r-\ 

L' r Ld
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R,*gistrar
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1?,.1A" Relevant grade whieh is reganded as equivalent of 55% wherever the grading

system is followed by a reeognized university shall also be eonsidered eligible"

L2.!1 Fh.D" should be a cornpulsory nequirement f'or the designation of Associate

Frofessors/Professors, Deputy n ibrarians/ Librarians and Eeputy Directon

lDirector of Fkrysical Education"

Note: Such of the candidates who have obtained Fh"E" without eourse work and

those who have registered fon Fh.D. course as per Ph.D. negulations vide

government letten ln{o.ED Z/UGS 2004 Dated 31st Marc}r 2005 are exempted from

requirement of eourse work.

L?"LZ.FL.D also be a eornpulsory nequirement for all candidates applying for direct

requirernent as Associate Frofessor/Deputy Librarianl Depuff Directors of

Physical Education

Note; Such of the eandidates who have obtained Ph.D" without eourse work and

those who have negistened for Ph"D course as per Ph"D" reguiations vide

government letter No.EE Z/UGS 2A04 Dated 3l-'t NXarch 2005 are exernpted forn'l

requinement of eourse wonk"

L2"L3" The period of time taken by candidates to acquire M.Phil andfor Fh"D shall not

be considered as nesearch experience to be claimed for appointment to the

teaching positions.

13" DIRECT R.ECR.UITMENT

a" PR0FESSOR

ii) An eminent scholar with Ph"D. qualification in the concerned/alliedfrelevant

discipline and published work of high quality, actively engaged in research with

evidence of published work with a minimum of L0 publications as boolcs

and/or researeh/policy papers in indexed/ISBNIISSN numbered journals

and/or ISBN/ISSN numbered books and the University developed ISBN/ISSN

numbered list of journals/books hosted in the website of the University"nW
Registrar

Tumkur UniversntY
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[ii) A rninirnuna of L0 years of teaching experience in UniversitylCollege, andfor

experience in research at the {JniversitylNational Level InstitutionsfXndustries,

including experience of guiding candidates for research at doctoral level;

[iii) Contribution to educational innovation, design of new curricula and courses,

and teehnology-rnediatecl teaching learning proeess.

[iv] A rninimurn score as stipulated in the Academic Performance Indicator IAPIJ

based on Performance Based AppraisaX System IPEAS] developed by UGC in its

Regulations.

OR

An outstanding professional with established reputation in the relevant field

who has nnade signifieant contribution to knowledge.

b" PRINCTPAT

(il A Master's Degree with at least 55% of the marks clr a reievant grade

regarded as equivalent to 55% wherever gnading system is followed by a

reco gnized t-lniversity,

[ii) Fh.D, qualifieation in coneerned/alliedlnelevant discipline witla

published work and research guidance.

(iiil Associate Professon,/Professor with a total experienee of

teachinglresearehfad.ministration in Universities/ Colleges

institutions of higher education"

[ivJ A minimum score as stipulated in the Acadernic Performance Indieator

(AFIJ based on Ferformance Based Appraisal System IPB,ASJ for Frofessors

as developed by UGC in its Regulations.

c. ASS0CIATE PROFESSOR

ti.) Good academic record with a Fh.D. degree in the eoneerned/aliiedl relevant

disciplines.

[ii] 55o/a of the marks, or equivalent grade wherever grading system is

followed at ttre Master's degree level.

evidenee of

15 years of

and other

lR=gistii:i
Tel r*. : k* i' Lj i: i'::n:i's:i "';'fl;ri:ltlir.
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[iiiJ A rninimurn of Eight years of experienee ol'teaching andfon nesearch in an

aeademic/research position equivalent to that of Assistant Fnofessor in a"

University/College or Accredited Researcir trnstitutionl industry excluding

the peniod of Ph"E" researeh with evidence of published wonk and a miniinum

of 5 puhlieations as books andfor research/poliey papers in

indexedllsBN/IsSN numbered booksl journals and University developed-

ISBN/ISSI{ list of journals hosted in t}re website of the eoncerned University"

[iv) Contribution to educational innovation, desjign of new eurricula and courses,

and technology * mediated teaching iearning proeess with evidence of having

guided doctoral candidates and research students"

(v) A minirnunn seore as stipulated in thc Acadermie Ferforrnance Indicator IAFIJ

based Ferforrnance Based Appraisal Systern (PtsASl developed by UGC in its

Regulations"

d" ASSISTAI{T PROFESSOR

[i] Good aeademic reeord as defined by the eoncenned [Jniversity witla at least

55%o of the marks or equivalent grade where grading system is practieed at the

Master's degree level in a nelevant subject lrona an trndian University, or an

equivalent degree fronn an accredited foreign rUnlversity"

[ii] Besides fulfilling the above qualifieations, t]re candidate s]rould have eleared

the Natronal Eligibility Test (NETI conducted by the UGC, CStrR or sirnilar test

aecredited by the UGC like Sn"ETISET"

fliiiJ F{olders of Fh.D" degree as on the date of Notii-ication of IJGC Regulations, along

with those candidates who are awarded a Fh.D. degree through a process of

admission, registration, course work and external evaiuation as laid down in

the IJGC (Minimum Standards and procedures for award of M.Pttil/Ph.D.,j

Regulations, 2009 and so adopted by the urriversity, shall be exempted from

NETISLETlSET"

[v) Notwithstanding anything eontained in sub-clausesfi] and [iiJ to t]'ris ciauses

candidates who are or have been awarded a Fh,D" Degree in aceondanee with

the University Grant Cornmission fivlinimunn Standards and pnoeedures for

award of Fh"D" Degreel Regulations,2009 or s;ubsequent Regulations if notified

by the UGe, shall be exempted from the nequrrement of the minirnum eligibilitya;;
Registrar
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condition of NETlSLETri5gt for necruitment and appointment of Assistant

Frofessor or equivalent prositions in {-lniversities/Colleges flnstitutions
Further, the award of degrees to candidates registered fon the

M"Phil"/Ph"D" programme prior to |uiy 1.1,20A9, shall be governed by the

provisions of the then exiting ordinances / By laws/ Regulations of the

Institution awarding the degrees and Fh.D" candidates shall be exempted from

the requirement of the minirnurn eligibility eondition of "NET/SLET/SET for

recruitment and appointrnent of Assistant Frofessor or equivalent positions in

Universities I eolleges / Institutions subject to the fulfillment of the following

conditions:-

aJ Ph"D degree of the candidate awarded in regular mode only;

bj Evaluation of Fh.E" thesis by at least two externai exanliners;

c] Candidate had published two neseareh papers out of whietrr at least one in a

refereed journal from elut of hislher Fh.D. work;

dl Tlie eandidate had pre,sented two papers in seminarsfconferences from elut

of hislher Fh"D.;

el Open Fh.D. viva-voce of the candidate had been conducted.

[a) To [e) as above are to be certified by the Vice-Chancellon/ Fro-Viee- Chancellorl

Dean fAcademic Affairsj /[] ean fluniversity nnstruetio nJ "

NET/SI ETISET sieall also not be required for sueh l4astens Frogrammes in

diseipiines fon which NETIS.LET/SHT is not conducted subjeet to the eonditions

stipulated above. [As per UGC Regulations 3'd Amendment 4th n"ray z}rc]

14" F"or direct necnuitrnent of otherr teaching and acaden'lic staff such as n ilrranians and

Fhysieal Edueation Fersonnel, {JGC negulations on rninimum qualifications for

appointnient of Teacliers and other academie staff ira {Jnivensities and eonstituent

colleges and measures for ther rnaintenance of standards In F{igher Education 2009

shall be strictly followed.

Vii& i.r;AnceJi,:;;"
Tu rn [<i: :' tr.l ii i i,'r.: r':; i b],

-* Tijl itl..,.*:. -
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15. MLiSIC, PERFORIVIING ARTS, MSIJAI" ARTS AND {}THER TRAD["fltONAt II{DIAN

AR.T FOR.I\{S t[KE SCUI,PTURE"

15"T TVII.JSTC AND DANCE DISCIPITNE

a) ASSISTANT PR0FESSOR

[i) Good academic record with at list 55% marks (or an equivalent grade in a points

scale wherever grading system is followedl at the master's degree level, in the

nelevant subject or an equivalent degree from an indian/Foreign Univensity.

(ii) Eesides fulfilling tlee above qualifieation eandidates rnust have eleared the

national eligibility test (NETI for lectures condueted by the UGC, CSIR., or similar

test accredited by the UGC notwithstanding anything continued in the sub

clauses on [iJ and [iiJ to tlais elause 4.4.2.L, candidates, who are, or have been

awarded Ph.D. Degree in accordanee with thr: [-lniversity Grants Commission

(Minimurn Standards and proeedure for award of Ph.D" Degree) negulations,

2009, shall be exennpted fronn requirement of the rninimum eligible condition of

NET/ SLET/SET for requinement and appointment of Assistant Frofessor or

equalling possession in University's/ eolleges/ [nstitutions.

[iiij Notwithstanding anything contained in sub-elauses(iJ and [iiJ to these clauses

candidates who ane or have been awarded a Ph,,D" Degree in aeeordance with the

{-lniversity Grant Comrnission fMininnurn Standards and pnocedures for award of

Ph.D.Degreel Regulations,Z009on subsequent Regulations if notified by the {JGC,

shall be exempted from the requirement of the minimum eligibility condition of

I.{ET/SLET/SET for recruitment and appoinllment of Assistant Professor or

equivalent positions in Universities/colleges /lnstitutions.

Furthen, the award of degrees to candidates registered for the M.Fhil./Ph"D"

programnne prior to July LL, 2A09, shall be governed by the provisions of the

then exiting ordinances / By laws/ Regulations of the Xnstitution awarding the

degrees and Fh.D" candidates shali be exempl.ed frorn the requirement of the

minimum eligibility condition of "NET/SLET/SET for reeruitment and

appointment of Assistant Frofesson or equiv;rlent positions in [Jniversities y'

Colleges / trnstitritions subject to the fulfillment of the following conditions:-

aJ Ph"D. degnee of the candidate awarded in regular mode only;

bl Evaluation of Ph"D" thesis bv at least two external examiners:

Turnkur Univers6tY
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cl Candidate had published two research papers cut of which at least one in a

refereed journal frorn out of his/her Fh"D" work;

dJ The candidate had presented two papers in seminars/conferences from out

of his/her Ph"D";

eJ Open Ph.D" viva-voce of the candidate had been conducted"

[a) to [e] as above are to be eertified by the Vice-Chancellorl Fno-Vice-

Chancellor/ Dean [Aeademic AffairsJ/Dean (university InstructionJ"

NET/SLET/SET shall also not be required for such Masters Fnogramnres in

disciplines for which NET/SI"ETISET is not eonducted" [,As per UGC Reguiations

3rd Amendment 4th lvlay 2llL6)

[iv] NET/SLET/SET shall ak;o not be required for such master's progranns in

disciplines for which NET,/SLETISET is not eonducted"

OR

A Traditional and a Frofessional artist with highly eommendabie professional

achievement in the subjeet who should i"lave:

(aj Studied unden notedfreputed traditional rnastens and lias thnough

knowledge to expierin the subjeet concerned;

[b] A high grade Artist of AIR/TV; and

[e] Ability to explain t]re logical reasoning of t]re subject eoncerned and

adequate knowied6;e to teach theory witil illustrations in that diseipline.

b) ASSOCTATE PROFESS0R

[i] Good academic neeord w']tli doctoral degree, with performing ability of high

Iiii]

professional standard;

Eight years of experiencer of teaching at the University, eoXlege level and / or

research in University /National level institutions excluding tlie period spent for

obtaining the research degree;

F{as rnade significant eontributions to knowledge in t}re subjeet coneerned, as

evideneed by quality of publieations;

ca&-
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Iiv] Contribution to educational innovation such as designing of new courses,

curricula and lar outstanding performing aehievement in the field of

speeialization"

0R.

A traditional and a professional artist with highly aommendable pnofessional

aehievement in the eoncerned subject, who should be or have:

al 'A'grade artist of AIR/TV:

bl Eight years of outstanding perforrning achievernents in the field of specialization:

cJ Experienee in designing of new eourses and /or curricula:

dl Fartieipation ln Seminarsf eonferenees in neputed institutions: and

e) Ability to explain the logieal neasoning of the suhjeet coneerned and adequate

knowledge to teacii theory with illustration in ttrat discipline.

c) FROFESSOR

i. An eniinent seholar with a doctoral degree and actively engaged in nesearch with

ten years of expenience in teaching in University lcollege and or Research at the

University or National Level university for National intuitions ineluding

experience of guiding research at doetoral level with outstanding performing

achievements in the field of speeialisation

ii. A traditional and professional artist witlx highly cornnnendabie professionai

aehievement ln the eoncerned subiect, who should be or have

al 'n{' Gnade artist of AIR or/ TV;

b) Twelve years of outstanding performing achievements in the field of

speeialization;

cl Significant contribution in the field of specialisation and ability to guide

nesearch;

dl Participation in National or trnternational or Confenences or workshops

and recipient of Nationai / International awardsl fellowship;

e) Ability to explain the logical reasoning of the subject eoncerned and

adequate Knowledge to teach theory with illustrations in that discipline.

Registrar
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15"2 DRAMA DISCIPLINE

a) ASSISTANT PROFESSOR:

i. Good academic record with at least 55%o of the marks (or equivalent grade in a

point scaie where grading system is followed] at the Master's degree level, in a

relevant subject or an equivalent degree from an Xndian or foreign University"

ii. Besides fulfiliing the above qualifications, the candidate must have cleared the

National Eligibility Test [NET] conducted by the UGC, CSI& similar tests

accredited by UGC. F{owever, candidates who are or have been awarded Ph.D.

degree in accordance with the University Grants Commission [Minimum
Standards and procedures for award of Ph"D" degree) Reguiation's 2009 shall be

exempted from the requirement of the minirnum eligible condition of NETI

SLET/ SET for recruitment and appointment of Assistant Professor or equivalent

positions in Universities /colleges / institutions.

iii" Notwithstanding anything contained in sub-clausesfi) and [ii] to this clauses

candidates who are or have been awarded a Ph"D, Degree in aceordance with the

University Grant Commission (Minimurn Standards and procedures for the

award of Fh.D. EegreeJ Regulations, 2009 or subsequent Regulations if notified

by the UGC, shall be exempted frorn the requirennent of the rninimurn eiigibility

condition of NET/SLET/SET for recruitment and appointrnent of Assistant

Professor or equivalent positions in {-lniversities/coileges /lnstitutions"
iv" Further, the award of degrees to candidates registered for the M.Pliil./Ph"D"

programme prior to |uly XL,zAAg, shall be governed by the provisions of the then

exiting ordinances / By laws/ Regulations of the trnstitution awarding the

degrees and Ph"D" candidates shall be exempted from the requirement of the

minimum eligibility eondition of "NET/SLET'/SET for recruitment and

appointrnent of Assistant Professor or equivalent positions in Universities /
Colleges / Institutions subjeet to the fulfillment of the foliowing conditions:-

aJ Fh.E. degree of the eandidate awarded in regular mode only;

b) Evaluation of Ph"D. thesis by at least two external examiners;

eJ Candidate had published two research papers out of which at least one in a

refereed journal from out of his/her Ph.D" work;

dl T'he candidate had presented two papers in seminars/conferenees from out

of his/her Ph.D.;
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eJ 0pen Fh.D" viva-vsree of the eandidate had been eonducted"

[a] to (e) as above are to be certified by the Viee-ehancellorl Fro-Vice-

Chaneeilorl Dean [Aeademic AffairsJ/Dean [university trnstnuetion]"

NHTISLETISET shall also not be nequired for sucil tr\4asters Pnogrammes in

disciplines fon which NET/SI ETISET is not condueted. {As pen {"lGC Regulations 3'd

Amendment 4th May 2016J,

Without prejudice the above, hlET/ SI"ET/SET shall also not be nequined for suchr

masters Fnograrns in diselplines for which NET/SI"ETISET is not eondueted

OR

A Traditional and a Professional artist witLr highly eommendable professional

achievement in the subiect, who should be on have:

A professional artist with first class degree or dipiorna fnom national school

of drama or any othen sueh approved institution in India or abroad;

Flve years of regular aeelairned perforrnance in regional/ nationall

internationaX stage with evidenee;

Abiliry to expiain the logical reasoning of the subject concenned and adequlate

knowledge to teach tkreony witli illustrations in said diseipline"

b]" AssCIelATE PR0FESSOR

i. Good academie reeord with doetoral degree with performing abiiity of high

professional standard as recomrnended by an expert comrnittee constituted by

the [-lniversity eoncerned for thie said purpose"

ii" Eigkrt years of experiene e of teaching in a University / e ollege and f or researeh

in University / national level institutions exeluding tlie period spent for

obtaining the reseanch degnee.

iii" F{as made signifieant contributions to the knowledge in the subjeet concerned, as

evidenced by quality of publications" Contributions to educational innovation

such as designing new eourses andf or eunnicula and/ or outstanding performing

achievements in the field of speeializations"

OR

and a professional artist with

sJ

b)

A traditional

Tumkur UniversitY
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a) A recognized artist of StagelRadio/RV;

b) Eight years of outstanding performing achievenients in the field of specialization;

cJ Experience in designing of new courses and / on eurricula;

dl Farticipation in Serninars/ Conferences in reputed institutions; and

el Ability to explain the Xogieal reasoning of the subject coneerned and adequate

knowledge to teaeh theory witli illustrations in that discipline"

c) FROFESSOR

i. An eminent scholar with a doctoral degree aetively engaged in nesearch with ten

vears of experience in teaehing and f on neseareh at the University/National level

institutions including experienee of guiding nesearch in doetoral level, with

outstanding perforrning aehievement in the field of specialization.

OR

i. A traditional and a professional artist with higtxly eommendabie professional

achievernent in the eoncerned subject, who shouid be or have:

a) Twelve years of outstanding perfonming achievennents in the field of

specialization;

bl F{as rnade significant contributions in the field on specializatrons and }ras the

ability to guide researeh;

cJ Farticipation in Nationalllnternational Seminarsy'eonferences/ Workshops andl

on recipient of Nationalf International AwardslFellowships; and

d) Ability to explain the logieal reasoning of thre subjeet eoneerned and adequate

knowledge to teaeh tleeory witlx illustrations"

15"3. VISUAT IFINE) ARTS DISClprrr{E

a) ASSIST^ANT PROFESSCIR:

il Gocld acadernie necord with at least 55% marks (or an equivalent gnade in a point

scale wlierever grading system is followedl at tile Masten's degree level, in

the retrevant subjeet or an equivalent degree frona an XndianlForeign

{Jniversity.

Besides fulfiiling the above qualifieations, candidates must have cleared the

National Eligibility Test (NET'] fon leetunens eonducted by the [JGC, CStrR, or

similar test aeeredited by the UGe" Notwithstanding anything eontained in

sub-clauses (i) and [ii] to this Clause 4.4.2"3, eandidates, w]ro are, or have

iiJ
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iiiJ

been awarded a Fh.D. Degree, in aceordance with the {-trnivensity Grants

Commission fMinimurn Standands and Frocedure for Awand of Fh"D. degreeJ

Reguiations, 2009, shall be exernpted fnom the requirernent of the minimurn

eiigibility eondition of I,{ETISLET/SET for recruitment and appointment of

Assistant Frofessor or equivalent positions in {Jniversity / Collegesl

trnstitutions"

Notwithstanding anything eontained in sub-clauses[i] and (ii) to t]rese elauses

candidates who are or have been awarded a Ph,D" Degree in accordanee with

the University Grant eommission(Minimum Standards ar.ld proeedures for

award of Ptt"D" Degreel R.egulations, 2009 or subsequent Reguiations if

notified by the UGC, shall be exempted from the nequirement of the rninimum

eligibility eondition of NET/SLETISET for reeruitment and appointment of

Assistant Fnofessor" or equivalent positions in Univensitiesfcoileges

llnstitritions"

Furthen, the award of degrees to candidates negistened for the M"Fhil.lPh"D,

prograxnme prior to fuly L1,2009, shall be govenned by the provisions of the

then exiting ordinances f By laws/ Regulations of the Xnstitution awarding

the degnees and Ph.D" candidates shall be exempted fronn the nequirernent of

the minimum eligibility condition of "NET/SLET/SET for recruitment and

appointment of Assrstant Fnofessor or equivalent positions in Universities I
Colleges / trnstitutions subject to tlie fulfilhnent of the following conditions:-

[aJ Fh"D degree of the candidate awarded in regular mode only;

[bJ Evaluation of Fh.D. thesis by at least two external examiners;

(c) Candidate had pubrlished two research papers out of which at least one in

a refereed journal frorn out of his/her Ph.D. work;

[dJ The eandidate had presented two papers in senainarsfconferenees from

out of his/hen Ph"D.;

[eJ Open Fh.D" viva-voce of the eandidate had been eonducted

(aj to [eJ as above are to be certified by t]re Vice-Chaneellorl Fro-Vice- C]ranceilorl

Dean fAcademic AffairsJ /D ean (university trnstrurction] "

iv)
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NETISLETISET sliall also not be required for such Masters Programmes in

disciplines for which NET/SLETISET is not eonducted. .(As per {-lGC Regulations

3.d Arnendment 4th May 2076)

vJ Without prejudice to the above, NET/SLET/SET shall also not be required for

such Masters programmes in disciplines for which NETISLETISET is not

conducted.

OR

A professional artist with highly commendable professional achievement in the

eoncerned subjeet, who should have:

First class Diploma in Visual fFine] arts diseipline from the reeognized

Institution of India/Abroad;

Five years of experience of holding regular regional/National

exhibitions/Workshops with evidence; and

Ability to explain the logical reasoning of the subject e oncerned and

adequate knowledge to teach theory with iilustrations in that discipline"

b) ASSOCI^ATE FROFESS0R:

Good acadernic record with doctoral degree, witir performing ability of high

professional standard"

Eight years of experience of teaehing in University I Coilege and I or nesearcir in

University / national level institutions excluding the period spent for tlie

reseaneh degree of M.Firil./Ph,D"

FIas made significant contributions to the knowledge in the subjeet concerned as

evideneed by quality of publications"

Contribution to educational innovation such as: designing new courses and f or

eurricula and lor outstanding performing aehievements in the field

specializations.

OR

A professional artist with highly commendahle pnofessional achievement in the

eoncerned subject, who should have:

al

bl

cJ

L

aJ A necognized artist of his /her own diseipline:n\/^-A{--4s- AA_Registrar 1,.i;,;3l1i11ncr:iii;;'
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bl Eight year of outstanding performing aehievements in ttie field of

specialization:

cJ Experienee in designing of ne\ / eourses and / or currieula:

d) Participation in seminars/conferenees in reputed institutions: and

el Ability to explain the logical reasoning of the subject concerned and adequate

knowiedge to teaeh theory with illustrations in tilat discipline"

e) PROFESSOR

i" An eminent seholan with a doctoral degree activity engaged in researele wrth ten

years of expenience in teaehing and / or researeh at the University I National

levei {nstitutlons ineluding experience of guiding nesearc}r in doetoral level,

with outstanding perfonrning aehievement in the field of speeialization.

OR

ii" A Frofessional antist with highly commendable pnofessional aehievement iil the

concerned subject, wiro should have:

aJ Twelve years of experiene e of holding regular negionalf national exhibition

f worksliops with evidenee;

bl Signifieant eontnihutions in the field of specialization and ability to guide

research;

cJ Partieipation in National / lnternationa] Seminars / eonf'erenees I
workshops and / or recipient of National f Internatronal Awards f
Fellowship; and

dl Ability to explain the iogieal reasoning of the subject coneenned and

adequate l<nowledge to teach theory illustratrons in that disclpline"

15.4 QUAI"IFICATICINS PR.ESCRIEED FOR F'ACUI,TY PCISITIONIS tru TFIE

REGUTATION{S OF NCTE.

A " QUALIFICATIONS FOR M.ED", COURSE:

I" PROFESSOR

A l\4aster's Degree ln Arts I F{umanities / Seiences / eommeree and M" Ed. Eaeh

with a minimum of 55% rnarks for an equivalent gnade in a point scale wherever

gnading system iil followedl

Tumkur Universi'tY
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a] M.A [Education) witli 55% marks for an equivaient grade in a point seale

wherever grading systern is followedJ and B. Ed" Each with a minimun'l of 55%

rnarks for an equivalent gnade in a point scale wherever grading system is

foliowedJ;

Ph" D. in Edueation; and

At least ten years of teaeiring experience in university Department of Edueation

or eollege of Education of whicir minimum of five years at the M"Ed" level with

published work in the area of his specialization"

Fnovided that, in the event of non-availabiiity of eiigibie and suitable candidates

for appointnnent as Pnof.essor / HOD I Reader as per above eiigibility criteria, it
would be permissible to appoint a for a period not exceeding one year at a trme

till such time the candidates eomplete sixty-five years of age.

T[" ASSOCTATE PROFESSOR:

A Master's Degree in Arts y' F{urnanities / Seienees / Commeree and M. Ed" eacil

with a rninimum of 55% marks (or an equivaient grade in a point scale whenever

grading system in followedl

OR

M.A fEducationJ with 55% marks for an equivalent grade in a point seale

wherever grading systenn is followedJ and B. Ed" each with a rninirnuni of 55%

marks for an equivalent grade in a point scale whereven grading systern is

followedJ;

Pti" E. in Education; and

At least eight years of teaeleing experienee in University department of education

or college of Education of whieh rninimum of five years at the M.Ed, Level with

published work in the area of his speciaiization"

ITI" ASSISTANT PROFESSOR

A Master's Degnee in Arts / F{uneanities I Seiences f Cornrneree and IVtr. Ed. eacil

with a nainin'ium of 55% manks for an equivaient grade in a point seale wherever

grading systern in followedl,

OR

Xtl"A flEducationJ with 55% marks (or an equivalent grade in a point seale

bl

rl

li"

ii i.

L

n wherever grading system is followedl and B" Ed" Ea

la'aa-s<
eh with a minimum of 55%
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ii"

Iti

marks for an equivalent grade in a point seale wlierever grading systen"l is

followed]; and

Any other stipulation prescribed by tlee UGC I such other affiliating hody I State

Government, frone time to time fon the positions of Frincipal and lecturers, shall

be mandatory"

Provided that it is desirable that one faeulty memben Bossesses a i\4asten's

Degree in Fsyehology and another member in Fhiiosophy / Sociology besides X4"

Ed.

E, QUAI"IFIC^ATIOF{S FOR M" P"Ed" COURSE:

I" PRTNCTPAT"

i" A il4asten degree in Physical Hdueation with 55% marks for an equivalent grade

in a point seale wherever grading system in followedJ,;

ii. Fh"D" in Fhysieal Education or equivalent published work in PhysicaX Education;

and

iii. Ten Years teaching experienee out of which five years'experience shall be a

college of Fhysical Education"

Frovided that in tlie event of non-availabiliQy of eiigible and suitable candidates

for appointment as Frincipal as per above eligibility eniteria, it would be

perrnissible to appornt a netired Frincipal in Fhysical Education or contraet basis

for a period not exceeding one year at a tirne till such time the eandidates

complete sixty-five years of age.

II" PROFOSSER

i. A Master's Degree in Fhysical Education witil a nninimurn of 55% marks (or an

equivalent grade in a point scale wherever grading system is followedl;

ii. Fh"D" in Fkrysical Education or equivalent published work; and

iii. At least ten years teaching / research experience in a department I eollege of

Fhysieal Edueation out of whieh at least five years in the post graduate

institution / {-nnivensity depantreient"

II[" ASSCICIATE PROFESSOR

i. A Master's Degree in

,a equivalent grade in a
trI@
Registrar
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ii" At least Eight years of teaching / research experience in a department / college

of Physical Education out of which at least three years in the post graduate level;

and

iii" Ph"D, in physical Education or Equivalent published work"

Provided that in the event of non-availability of eligible and suitable candidates

for appointment as professor / reader s per above eligibility criteria, it would be

permissible to appoint retired Frofessor I Reader in Physical Education on

Contract basis for a period not exceeding one year at a time till such time the

candidates coneplete sixty five yean of post-retirement serviee"

IV" ASSISTANT PROF'ESSOR:

i. A Master's Degree in Fhysical Education with a minimum of 55% marks [or an

equivalent grade in a point scale whereven grading system is foilowedl;

ii" Any other stipulation preseribed by the UGC / such other affiliating body / State

Government, from tirne to tirne for the positions of Principal and lectures, shall

be mandatorv"

15.5. MINIM{JM QUATXFICATIONS FOR APPOINTMENT OF TEACFIING FAeUtT'y IN

MANAGETVIENT / B{.JSINESS ADMINSTR ATIONI

F" ASSTSTANT PROFESSOR

Essential:

Finst Class Master's Degree in Eusiness Management / Administration / in a

relevant nxanagernent nelated discipline or first class in two year full time PGD[4

deelared equivalent by,{l{J y' aeeredited by tire AICTE / AGC;

OR

First Class graduate and professionally quaiified Charted Aecountant y' Cost and

wonks Aecountant I Company Secretory of the eoneenned statutory bodies.

Desirable:

i" Teaehing, researcle, industrial and / or professional experienee in a neputed

organization;

_ ii" Fapers presented at confenences and I or published in refereed journals"n
V^P{-'o<Registrar r\ o
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i.

i"

IT" ASSOCIA"f E PROFESSOR.

Consistently good acadernie record with at least 55% manks for an equrvalent

grade in a pornt scale wherever grading system is followed) in fufaster's Degree in

Business Managernent /Administration in a relevant managernent related

diseipline or first elass in two years'full tinne PGDM deelared equivalent by AIU 1

recognized hy the AICE / UGC.

OR

First class graduate and professionaily quaiified Charted Accountant I eost and

works Aeeountant I eompany Seenetory of the coneerned statutory body"

Fh"D. or Fellow of trndian lnstitute of Managernent or of an Institute neeognized

by AICTE and deelaned equrvalent by the AIU"

A minimum of eight years of experience of teaching I industry I nesearch /
pnofessional at rnanagerial level exeluding the peniod spent for obtaining the

researeh degree.

OR

Xn the event the candidate is from industry and the profession, the following

requirements shall constitute as essential nequinernents:

eonsistently good acadeniic record with at least 55% marks for an equivalent

gnade in a polnt seale wherever grading system is followed) in Master's Degree irr

Business Management /Adrninistration / in a nelevant management related

Diseipline or first cXass in two-yean' full tinne PGDI\4 declared equivalent by AIUI

reeognized by AiCTE/UGC.

OR

First class graduate and professionally qualified Charted Aeeountant /Cost and

Works Aecountant /Company Seeretary of the Concenned Statutory body

A n-linimum of ten year experience of teaehing industry / researeh fprofession,

out of Which five year nxust be at tile level of Assistant profession or equivaient

excluding the period spent fon obtaining research degree . The eandidate should

have professional work experience, whieh is signifieant and can be recognized at

national/ rnternational ievel as equivalent to Fh"D and ten years management

experienee in industry /profession of whrch at least five year should be at the

Ievel e ompanable to that of lecturer/ Assistant professor"

ii.

ill.

t"

2.
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v" Without prejudice to the about the following conditions may be considered

desirable:

a) Teaching research industriai and / or professionai experience in a reputed

organization:

b) Fublished works such as nesearch papers, patents filed / obtained books and or

teehnieai reports; and

cl Experiene e of guiding the project works /dissertation of FG/ Research Students

or supervising R.&D projects in industry

III. PROFESSOR

i" Consistently good academic record with at least 55% marks flor an equivalent

grade in a point scale wherever grading systenn is followedJ in master's

Degree in Business managementl Administration / in a nelevant discipline on

consistently good academic record with at ieast 55% rnarks (or an equivalent

grade in a point scaie wherever grading systems is followed J in two yean fuli

time PGDM declared equivalent by AlUlrecognized by the AICTE/{lGC:

()r

i. First class graduate and pnofessionally qualified cliartered Aceountantl eost

and works Ace ountantri cornpany seeretary of Secretary of the e one erned

statutory body

ii. Ph.D. or F"ellow of Xndian institute of Managernent or of an institute nee ognized

by AXCTE and declared equivalent by the Altri.

iii" A rninimum of ten-year experience of teaching /industrylresearcl'l professional

out of which five years must be at tlee level of Reader or equivalent exeluding

the period for obtaining the research degree.

0r

iv" trn the event the eandidate is from industry and the profession, the following

shall eonstiturte as essentiai:

L. Consistentiy good academic necord with at least 55% marks for an equivalent

grade in a point scaie whereven grading systenn is foilowed J in master, s

Degree in Business managenxentl Adrninistration / in a nelevant

managernent related discipline or consistently good aeadernic necord with at

least 55% marksfor an equivalent grade in a point scale wherever grading

-Q"4';Registrar
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systenl is followed lin two yean fill tinie FGDM declaned eqr.rivalent by A{Ul

reeognized by the AICTE /UCC"

0R.

F'irst elass graduate and professionally qualified Charted Aeeountant I cost

and works Aeeountant /Company seenetary of the eoncenned statutony body.

The eandidate shoulld have professionai works expenience which is significant

and ean be recognized / international level as equivalent to Fh.D. and twelve-

year managerial expenienee in industry/ profession of which at least eigirt

years sirould be at least at a level eompanable to that of F{eadenlAssistant

Frofessor.

V/ithout prejudice to the about, the following conditions may be considered

desirahle"

Teackring, Reseanele, and I or professional expenience in a neputed

organizatron"

Fublisired worh sueh as researeli papers, patents filedl obtained, hooks and I
or technical reports"

Hxpenlence of guiding tlee projeet workl dissertation of FG researeh students

or supenvising R&D projeets in industny:

Demonstrated leadenship in planning and organizing acadernic, nesearekl,

indurstrial and /or professional activities: and

Capaeity to undertakel lead sponsored R&D consultancy and reiated

activities

IV" PRTNCIPAL / ErREeTCIR.I FIEAD OF INSTIT{.JTION

i" Qualifieation same as those preseribed for the post of professor in the nelevant

diseipline with a rninimum of fifteen of years, expenience of Postgraduate

teaching y' industry / research

OR

ii. F'or eandidates from industry / profession:

1" Qualification same as those prescribed fon the post of Frofessor fnonn industry I
profession stream with fifteen years' expenience of postgraduate teackring I
nesearch out of whieh five years l,nlrst be at the or professor in the nelevant

diseipiine, 
\.._

O
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il"

iii" Without prejudice to the above, the following eonditions may be eonsidered

desirable:

L" Adrninistrative experience in senior level responsibie position in the industry I
professional institution.

15"6" Mininnurn qualifications for dinect recruitrnent to the posts of Librarian,

Eeputy Librarian and Univensity ^Assistant Lihrarian/College Librarian:

University ["ibranian

i. A Master's Degree in Librany Seience /lnformation Sclence/Doeumentation with

at least 55% naarks or its equivaient gnade for 55% where grade of B in the UGC

seven points scale and eonsistentiy good aeadernie reeord set out in these

Regulations"

At treast X3 years as a Deputy librarian in a university tribrary or tE years'

experienee as a college librarian"

Evidence of innovative library service and published work"

Desirable: A M.Phii. / Ph.D. degree in Library SciencelDocumentation/Archives

and manuscript keeping

,A minimuin score as stipulated in AFX based on Ferfonmance Eased Appraisai

System developed by UGC shail be a mandatony nequirement"

T5"7 {JN[liERSITYDEPUTY["EBRARTAN:

i" Master's Degree in librany scienee/inforn'lation seiencey'doeumentation with at

least 55% of the marks or its equivaient grade of 55% n'larks or its equivalent

grade for 55% where gnade of E in tlie UGC seven-point scale and a consistently

good academie reeord.

ii" A Ph"D" degree in the above discipline with a eonsistently good academie reeord"

iii. A minimum of t0 years of teaeliirag/libnary experienee with at least 5 years as a

Asst. librarian in a univensity library / eollege lihnarian"

Evidenee of innovative library service and published work and professional

commitment and eomputerisation of library"

ni.

iv.

tv"
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T/ Desirable: A M"Phil I Ph"D. degree in Libnany SeieneelDocumentationfArchives

and manuscnipt keeping.

vi" A rninirnuffil score as stipulated in AFn based on Ferformanee Eased Appraisal

Systen'l developed by UGC shall be a mandatory requirement"

1.5"8 IJNIVERSITYASSTSTANT I"IBR.ARTAN / COIIEGE LIBRARIAT{

I" A Master's degree in n ibrary Science / trnformation Seienee f Doeumentation

Science or an equivalent professional degree with at least 550/o of the marks or

its equivalent grade of 55% marks where grading system is practiced and a

eonsistently good aeadernie record with knowledge on cornputerizatior"r of

library"

Qualifying in the National Eligibility Test (NETJ on othen aecredrted test like

SLET/SET in l-ibrary Seience eondueted fon the purpose by the UGC or any othen

agency appreived by the [JGC"

Flolders of Fh"D degree as on the date of notification of UGC negulation, along

witir those eandidates who awarded a Ph"D degree through a proeess of

adrnission, negistration, eoutrse work and external evaluation as laid down in the

IJGC flMinirnum Standards and procedunes for awand of lttl.phil/F]t"D" Degree)

Itegulatlons, 2009 and so adopted by the university shali be exernpted from

NHT/S["ET/SET"

Further, the award of degnees to candidates registered for the M.Fhil"1Ph,D.

prograinme prior to luly 11-,2009, shall be governed by tlie provisions of the then

exiting ordinances / By laws/ Regulations of the Institution awarding the

degrees and Fh.D" candidates shall be exernpted from the nequirement of tire

minimurn eligibiiity eondition of "NET/Str ET/SET for recruitment and

appointment of Assistant Frclfessor or equivalent positions in Universities f
Colleges / Institutions subjeet to the fulfillrnent of the following eonditions:-

al Fh"D" degree of the candidate awarded in regular nlode only:

bJ Evaluation of Ph.D" thesis by at least two external examiners:

c) Candidate had published two reseanch papers out of whieli at least one in

: ' Page 29 of60
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)

dJ The candidate had presented two papers in seminars/conferences from

out of his/her Fh.D"

eJ Open Ph.D" viva-voce of the candidate had been conducted

(aJ to [e] as above are to be certified by the Vice-Chancellor/ Fro-Vice- Chancellorl

Dean (Academie AffairsJ/Dean funiversity Instruction](As per UGC Regulations

3'd Amendment 2016)

15"9 Minimum Qualifications for the posts of Director of Physical Education,

Deputy Director of Fhysical Education and Assistant Director of Fhysical

Education/College Director of Physical Education:

15"9"1 UNIVERSITY/COttEGE ASSTSTANT DIRECTOR. CIF pHySICAL EDUCATION.

A Master's degree in Physical Education ftwo years course] on Masten's degree in

Sports Science with at least 55% of the marks or its equivalenee in a grade point scale

with a consistently good acadernie reeord.

i, Record of having represented the university / college at the inter-university

/inter-collegiate cornpetitions or the State and/or national charnpionships.

ii. Passed the physical fitness test eonducted in accordancewith these Regulations.

iii. Qualifying in the National Eligibiliry Test [NET'] or other accredited test like

SLET/SET in Physical Education conducted for the purpose by the UGC or any

other agency approved by the {JGC"

iv. Floweven, candidates who are or have been awarded a Plx.D. Degree in

accordance with the University Grant Cornmission[Minirnum Standards and

procedures for award of Fh"D. Degree] Regulations, 2009 or subsequent

Regulations if notified by the UGC, shall be exernpted from the requirernent of

the minirnurn eligibility eondition of NET/SLET/SET for recnuitment and

appointment of Assistant Director of Fhysical Education/college Director

Physical Edueation & Sports.

Further, the award of degrees to candidates registered for the M"Fhil,/Ph.D"

programme prior to luly 11., 2AA9, shall be governed by the provisions of the

then exiting ordinances / By laws/ R.egulations of the Xnstitution awarding the

degrees and Ph"D" candidates shall be exennpted from the requirement of the

minimurn eligibility condition of "NET/SLETISET for recruitment and

appointment of Assistant Frofessor or equivalent positions in Universities f
Colleges / Institutions subject to the fulfillment of the following conditions:-

v,
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(a) Fh.D" degree of the eandidate awarded in negulan rnode oniy;

(b) Evaluation of Ph.E. thesis by at least two external examinens;

(e) Candidate had published two neseareh papers out of which at least one in a

ref"ereed journal from out of his/her Fh.D" work;

(d) The candidate had presented two papers in seminars/eonferences from out of

his/her Fh.D.;

(e) Open Ph"D" viva-voee of the eandidate had been eondueted

(aj to [eJ as above are to be eertified by the Viee-Chance]lorl Fro-Viee- Chancellor/

Eean {Aeademic AffainsJ/Dean funiversity trnstruction] [As per UGC Regulations 3'd

Amendment 201"61

vi. F{olders of Fti"D" degrees as on t}re date of notification of the {-lGe Regulation

along with those candidates who are awarded a Fh"D. degree through a proeess

of admission, registration, eourse work and external evaluation as laid down in

the [-lGC (Minimurn Standards and Frocedures for award of M"FhillFh"D Degree)

Regulations 2009 so adopted by the university shall be exempted from NETI

SI,ETISET"

1"5"9"2 UNTVER.SITY DEPUTY DIR.ECTOR OF FF{YSICAL ED[,[CAT[ON I COLLEGE

DIRECTOR OF T}HYSTCAI EEUCATTON

i. A Ph.D" in Fhysical Education/Sports Scienee. In addition, shall also possess at

ieast 55010 marks for an equivalent grade in a point scale wherever grading

system is followedJ at the Master's Degree level by the university concerned.

ii. Eight years of experience as University Assistant DPES College DFES, with

benefit of two years and one year for Fh"D" and N4.PhiI" Degree holders"

iii. Evidence of organizing cornpetitions and conducted a minimum of five eoaching

camps of at least two weeks duration.

iV, Evidence of having produeed good performance tearns/athletes for competitions

like State/N ational/nnter-University/Combined University, etc"
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1/l

Passed the physical fitness test"

Evidenee of published wonk with a minimum of five books and publications in

indexed /ISBN/ISSN numbered journal and /or ISBN/ISSN nurnbered books and

university developed ISBN/ISSN numbered iist of journals hosted on the web

site of the eoncerned universitv"

vii. A minimurn score as stipulated in

based Ferformance tsased Appraisal

mandatory requirement"

the Academic Ferformance Xndicator IAPIJ

System (PBASI developed by UGC sliall be a

i u;:1i1.:-;i" i-;l il,'o -- r':i I y'

' *'a* 
Ttrr,,,,,,,,,,,,,,, lrll., i.i.'.', u.

i"

ii"

iii,

lv.

1/I

X5"9"3, {JNIVERSITY EIR.ECTOR. OF PFIYSTCAL EDUCATTON

vll"

A Ph.D" in Fhysieal Education or allied discipline"

A minimum of tr 5 years of physieal education/sports experienee of which at least

five years as university deputy director of physical edueatiora or ten years

university assistant DPE/College DFE

Experience of at least ten years as [-iniversity Deputy Director or fifteen years as

University Assistant DFEslColiege [selectiora grade]"

Participation in at least two nationai/international seminars/eonferences"

eonsistently good appraisai reponts.

Evidence of organizing eompetitions and eonducting a ininimum of ten coaching

aamps of at least two weeks' duration.

Evidence of having produeed good penforrnance teams/athletes for eompetitions

like state/nationaly'inter-university/conibined uiliversity and at higher level,

ete., and of having guided Ph.D / M,Phll eandidates fon reseanch.

A rninimurrr score in the Aeademic Ferfonmanee Indieaton (API] based

Fenformanee Based Appraisal System (PEAS) developed by tlGC shall be a

mandatory requirennent"

viii.
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15"9"4 Physical Fitness Test l{orrns:

r{ORMS FOR WON{EIS

I n4INIJTES RUN/WALK TEST

[Jp to 30 years [trp to 40 years Ltrp to 45 years i Ue to 50 years

1000 rnetres" 800 metnes" 600 metres" i 400 metres.

I-6, SETECTION CCIfoTMITT'EES AND GTJIDET,TNESS ON SEI,EC"flION PR,OCHDURE:

The University Gnants Comrnission has evolved the foliowing guidelines oil [a]

Constitution of Seleetion Con'lmittees for selection of Assistant Frofessor, Assoeiate

Frofessor, Professor, Assistant Librarian, Deputy [,ibranian, tr ihrarian, Assistant

Dineetor of Fhysieal Hducation, Deputy Dineetor of Pliysical Edueation and Direeton of

Fhysical Edueatron and (b] specified selection pnoeedures for direct neeruitment and

Career Advaneement Sehemes Regulations for teachers in universities and colieges"

L7. SelectionCommitteeSpeeifications

L7"1Assistant Frofessor in the [-lniversitv

All selections must be done with the Viee Chancellor as the Chairperson of the

Seleetion Committee.

[1) The Viee Chancellor shall be the Chairperson of the Selection Committee"

[2J Three experts in the concerned subject out of the panel of names recomrnended

by the Vice Chancellor and appnoved by the relevant statutory body of the

university, at least one of whom to be drawn from tlie panel of subject experts

developed by UGC and hosted in its web site"

[3J Dean of the concerned Faculty, wherever applicabie.

4) Head/ehairperson of the Department/Seliool.

Tumkur Ur:iversity
Tunrkur
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{51 An academician nominated by the Chancellor

[5J ,An academician representing SC / ST I OBC / Minority I Woinen/ Differently-

abled categories to be nominated by the Vice Chanceilor, if any of the

candidates representing these categories is the applieant and if any of the

above members of the selection committee do not belong to that category"

Quorum

At least foun members, including two outside subject experts shall constitute the

quorum.

17.2 Associate Pnofesson in the {Jnivensity

Tire Seiection Committee should have the following composition:

In] Viee Chaneel]or shall be the Chairperson of t]ie Seleetion Con'lmittee.

tzl An aeademician who is the nominee of the Chaneellor.

[3] T]rnee experts in t]re eoneerned subjeetlfield out of ttre panel of names

reeommended hy the Vice Chancelior and approved by the nelevant

statutory body of the university eoncerned, at least one of wirom to be

drawn fnorn the panel of subject experts developed by UCC and hosted in its

web site.

[4) Dean of the faeuity.

[5) F{ead/C}rainperson of t}ie Department/Sctrool who is in the eadre of

Frofessor.

i6l An academician representing SCIST/OBCl N4inorityl Wornen/ Differently-

abled eategories, if any of tire eandidates nepresenting these categories is

the applicant, to he norninated by the Viee ehaneellor, if arry of the above

members of the seiection comrnittee do not belong to tkrat category.

QU0RUN4

At least four members, including two outside subject experts, shall eonstitute the

qu0rum,

LV "3 Fnofesson in the {.Jniversity

. T'he eomposition of the Selection Committee for the post of Frofessor shall be

sinTilan in eomposition as tliat fon the post of Assoeiate Frofessor"

17.4 Selection Comrnittees fon the posts of Directors, Deputy Direetors, Assistant

Directors of Fhysical Education, tr"ibrarians, Deputy Librarians and Assistant

6 Librarians shall be tire san:le as that of ,{ssociate ProfessorfProfessor and Assistant
tf\t
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Frofessor respectively, exeept that the coneerned expert in Physical Education or

Sports ,Adrnrnistnation or tr ibrany, praeticing n ibrarian/Fhysieal Director, as the

case may be, shall be associated with the Selection Committee as one of the subject

experts" The eomposition of selection Committee fon pron"lotior"l unden CAS shail be

sarne as that of appointnnent through dinect selection.

18" SEIECTTCIN PR.CICED{.IR.ES

1"8"1 The overall selection pnocedure shall incorBorate transpanent, objective and

eredible methodology of analysis of the merits and eredentials of the applieants

krased on weightages given to the perforrnanee of the eandidate in different

nelevant din'lensions and his/lien perforrnance on a sconing systenn profonrna,

based on the Academie Penfornnanee Xndicators [API] as pratvided in the LIGC

Regulations"

In order to make the system more eredible, the universities rnay assess the ability

for teaching andlor researeh aptitude thnough a seminar on lecture in a

elassnoom situation on discussion on ttre eapacity to use latest technology in

teaching and neseareh at the intenview stage. These procedures ean be foliowed

for both direct necruitment and CAS promotions wheneven Selection Conrmittees

are prescribed in these ordens.

I*E"Z The [Jniversity adopts APtr as provided in Appendix-lll for recnuitment and

promotion of teacl'lers under eAS in the Uiliversity Departments and eonstituent

Colleges.

18.3 In all the Selection eomrnittees of direct recruitment of teachers and other

academic staff in universities and colleges, an academician representing SC / ST /
OBC / Minority / Women / Diffenently-abled eategories, if any of eandidates

representing these eategories is the applicant and if any of the membens of the

seleetion comrrrittee do not beiong to that category, has to kre nominated by the

Vice Chaneellor" The aeademician so nominated for this purpose shall be one

ievel above the eadre level of ttre applicant who shall ensune that the norrns of

Govennment of India/concenned the State Govennment is stnietly followed in the

selection prCIcess"

Provided that, until sucle cadre's supenion to the Professors becorne available in

the University, Senior Fnofessors in the centnallState Universities n'lay be

norninated by the Vice-Ctrancellor with the approval of the Syndicate"
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1

18.4 Besides the indexed publications documented by various discipline specific

databases, the llniversity concerned shall draw through committee (s) of subject

experts and ISBN/ISSN experts [aJ a cornprehensive list of National/Regional

level journals of quality in the concerned subject [sJ and {bJ a comprehensive list

of vernacular language journals/ periodieals / official publication volumes of

language bodies and upload them up on the University website which are to be

updated periodically. At the time of assessing the quality of publications of the

eandidates during their appointnaentsy' promotions, the seleetion committees

shall have to be provided with the above two lists which could be considered by

the selection committees along with the other discipline -specific databases"

For the above purpose, IQAC of the University should provide the necessary list

of |ournals / Publications documentation wirich may be approved by the

Academic councii"

18.5 The process of selection of Associate Professor should involve inviting the bio-data

with the Perforrnance Appraisal System format developed by the respective

universities based on the guidelines developed in the UGC Regulations and

reprints of three majon publications of the candidates" They need to be provided to

the subject experts for assessment before the interview. The evaluation score of

the publications provided by the experts shall be collated with the AFI seores of

trQAC while finalizing the outcome of selection.

18"6 The proeess of seiection of Professor shall involve inviting the bio-data with the

Performanee Appraisal System format developed by the respective universities

based on the gujdelines developed in the IJGC Regulations and reprints of five

major publieations of the candidates" They need to be provided to tire subject

experts for assessment before the interview. T'he evaluation score of the

publications provided by the experts shall be collated with the API scores of IQAC

wtrile finalizing the outcome of selection"

trn the case of selection of Frofessons who are fronn outside the acadennic stream,

the universities shall lay down clear and transparent procedures so that only

outstanding professionals who can contribute substantially to the university

knowledge system are selected in any discipline as per requirement" The IQAC of

the University shall prepare the format for placement and approval by the Acadernic

council"

Utec.!*
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L8.7 Thc Academic Penformanee lndicator {AFI) scoring systern in the process of

seleetion of Frincipan should involve the following:

;ment 
"f 

uiUr*O* for teacliing, research and administration"[a] Assess

[b] Abilit]i to cCImmunicate clear]y and effectively"

fcj AbiliEr to p]an, anaiyse and discuss curriculum development, researc]r probiems

and college development/administration"

[d] Ability to deliver lecture programmes to be assessed by requiring the eandidate

to partieipate ln a group diseussion or expostrre to a elassroom situation by a

lectune"

{el Analysis of the merits and eredentials of t}re candidates on the basis of the

Ferformance Based Appnaisatr System IPEAS] guideliraes deveioped by the

affiliating {..lniversity based on the UGC Regulations.

18.8 {n the selectron proeess for posts involving different nature of responsibilities in

certain diseiplines/areas, sueir as Fliysical Educatlora and Libnary, greater ernphasis

rnay be laid on the nature of deliverables indieated against eaeh of the posts in the

UGC R.egulations whlch need to be taken up by the [-lnivensity whiie developing APtr

based PEAS n'lethodology fon both direct recruitrnent and CAS promotions. The

IQAC of the tiniversity shall prepare the format for placernent and approval by the

Acadennie council.

18.9 The Xnternal Qualiff.Assuranee eeil $QACJ of the Uliversiff with the Vice Chaneellor as

ehainperson shall act as the Eocunnentation and Reeond-Keeping Celi for the

institution including assistance in the development of the API based PBAS

methodology outlined in the {JGC Regulations. It may also introduce, wherever

feasible,thestudentfeedbacksystemaspertheNAACguidelines

18"10 A Teacher working in Universify Department or Constituent college under UGC pay

scale package, who wishes to be eonsidered for promotion under CAS rnay submit

his/her application in Performance Based Appraisal System proforma developed by

trQAC based on AFi scoresy'{JGC directives issued frorn time to time, three months in

' advance of the due date, that he/she should ensure that, all qualifications under CAS

are completely fulfilled before subn:ritting the application to the University" In order

to avoid delays in, holding Selection Committees meetings for C,AS promotions, the

{.Jniversity/Constituent Coliege should immediately initiate the proeess of

n screeninglselection and compiete the proeess within 6 montirs from the date of
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applicati0n"

t-8'X"i. eandidates who do not fulfill the minimum score requirement under the APtr

Seoring System proposed in the UGC Reguiations or UGC directives issued from

tirne to time or those who obtain less than 50% in the expert assessment of the

seleetion proeess will have to be ne-assessed only after a mininnum period of one

year" The date of prornotion shali be the date on which helshe has been

suceessftrlly got re-assessed.

LE.LZ Tl"le minimum norms of Selection Committees and Seleetion procedures as well

as API scores requirernents fon the above cadres either thnough direct

reeruitment or ttrnougia eareer Advancement Schemes Reguiations shail be

basieally sinnilar" Howeven, since teachers neeruited direetly can be from

different backgrounds and institutions, Table Z[cJ of the tlGC guidelines

provides norrns for direet necruitment of teachers to different eadres, while

Tables II [aJ and Table II(bJ of UGC Regu]ations.

L8"13 While the API Tables i and III of LIGC regulations shall aiso be applicable to tlie

selection of Frofessons/ Associate Pnoflessors /Assistant Frofessons; Eireetonsf

Deputy Directonsy' Assistant Direetons of Fhysieal Education; tr ihraniansl Deputy

Libranians and Assistant tr ibrarians for hoth dinect necruitment as well as Career

Advancernent Pron'lotions, the ratio / percentage of minirnum requirenient of

categony-wise AFtr Seone to each of the cadnes for University teaehers and for

UG/FG College T'eachens as given in Table XI [a and b) of Appendix trXX of t]re UGC

Regulations are applicable.

t8"t4" The AFi based systern tlirough the FEAS proforma for eAS prornotions is to be

implemented only in a Frospeetive ffianner from the aearlernie year 2009-3"0

initiaily based on the annualized AFn seores eanned by the teaehers as depieted

in Table II [aJ and Tab]e II[b] of the UGC Regulations. T]ris annual AFn scores can

be con'lpounded prospectively as and when the teachers become eiigible for C,AS

promotion to the mext cadre witli the multiplieation factor of years of service

required to apply for CAS prornotion [e.g. If a teacher is eligible for CAS

promotion in 2009, one-year APtr score of 2008-CI9 only is reqilired; trf a teaeher

fi is eligible for CAS promotion in 20tr 0, tlien 2 years API scores of 200E-09 ancn
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2009-L0 eumulatively would be required and so onl.

L8.15" The Selection Committee specifications as delineated in Sections 5"L.0 to 5"1"7 of

the tlGC Regulations are applicable to all direct recruitrnents of Faculfy Fositions

and Careen Advancernent prornotions of Assistant Frofessor with AGF of Rs 8000

to ,{ssoeiate Pnof'essor with AGP of Rs.9000 ancl to that of Associate Professor to

Frofessor with AGP erf Rs" 10,000"

18"L6" CAS promotions of Assistant Frofessors fi'om one AGP to the highen AGP shali

be condueted by a "Sereening cunn Evaluation Committee" adhering to the

norms laid out as A,FI and FBAS in Table I to III of Appendix-trln fias appiicable]

of the UGe Reguiations.

L8.L7. The "Sereening eum Evaluation Cornmittee" for CAS prornotion of Assistant

Professors/equlvalent eadres in tr ibrarians/Physical Education from one AGF to

the other higher AGF shall eonsist oft

18"LE" For {Jniversity teachers:

faj The Vice Chancellor as the Chairperson of the Selection Committee"

{bl The Dean of t}re eoncenned Faculty.

[e) T]re Chainperson of Department I
SciroollCentre/Directorf Co-ordinaton.

[d] CIne subject expert in the concenned subject

Chaneelior fronn the University panel of experts"

L8,L9" The Screening curn Evaluation Committee on venificationl evaiuation of AFi

score secuned by the eandidate through the 'PBAS' rnethodology designed by the

respeetive university based on the UGC Regulations and as per the minimum

nequirement specified in Tables II & III thereof for each of the cadre of Assistant

Frofesso4 shall reeommend to the Syndieate/ Executive Couneil of the

University about the suitability of the promotion of the eandidate(sl under CAS

for implementation"

Chairperson of the

nominated by the Vice
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1-8"20" All the selection procedures outlined above shall be completed on the day of

the selection committee meeting, wherein the minutes are reeorded along with

scoring proforma and recommendation made on the basis of merit and duly

signed by all mernbers of the selection committee" The IQ.AC of the University

shall prepare the format for placement and approval by the Acadernic council"

1"8.2X.. CAS promotions being personal promotion to the incumbent teacher holding a

substantive sanctioned post, on superannuation of the individual ineumbent, the

said post shali revert back to lts original cadre.

18"2?" The incumbent teacher must be on the role and aetive service of the

[Jniversity/Colleges from the date of eligibility/ eonsideration by the Selection

Committee for Seleetion/CAS Fnomotion"

T9" SELECTTON COMMITTEES AND GUIDELINES ON SETECTION PROCEDURES;

19.1. The Academic Ferformance trndicator [API] systerns in the process of seleetion

shouid involve the following:

a) Assessment of aptitude for teaching, researeh and adnninistration"

b) Ability to cornmunicate clearly and effectively"

cJ Ability to pian, anaiyse and diseuss eurrieulurn development, neseareh probiems

and eollege developmentfadministration"

dJ Ability to deliver lecture programmes to be assessed by requiring tlee candidate

to participate in a group discussion or exposure to a classroom situation by a

lecture.

el Analysis of the rnerits and enedentials of the eandidates on the basis of the

Ferformance Appraisal Scoring Systern guidelines deveioped by the University"

L9"7" Selection Froeedures:

UGC guidelines and stages of Fromotion of Teachens urnder CAS

A" Assistant Frofessor: Pnomotion frorn Stage-[ to Stage- [t (Fay band IItr wlth AGP

Rs" 7000')

Successful compietion of Four Years as Assistant Frofessor with Ph.D.

Registrar
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iv.

OR

Successf'ul compietiore of Frve Years as Assistant Fnofessor with M"Fhii"

OR

Suceessful eompletion of six Years as Assistant Fnofessor without M"Phil/ PhD

Satisfactory fulfillment of APtr based PBAS conditions as prescribed by tlie UGe

from tin're to time

Vide UGe ["etter No"E]0/F"L2-L/?Dffi(PS] Dated tr7Augmst, 201-5 An Assistant

Frofessor witle eompleted Service of four years, possessing Fh.D. Degree in

the nelevant discipline shall be eligible, for rnoving to AGF of Rs.7000.

It is clarified that an Assistant professor who completes Fh"D. or MPhil" Degnee

within four or Five years fiorn the date of his/her appointment shall alset be

eiigible for rnoving from the AGP of Rs"600CI f- ta AGF of Rs"7000 after

eompletion of four and five years of his/her service nespectively" F'urttrren, if
the ineumbent acquines Ph"D.ln4PhiI" after eornpletion of four years of

service/five years of service and before six years of serviee nespeetively,

helshe shall be eligible to move to stage II IAGP Rs.70{J0J fnom the date of

award of Ph"D" and n4.Phil" degree subl'ect to the fillfilhnent of other

conditions stipulated in UGC Regulations [Minimurn Qualifications for

Appointnient of Teachers and othen Academie Staff in {-lniversities and

Colleges and other Measures fon the Maintenance of Standards in F{igher

EdueationJ Regulations, 201.0, fon the saxne pnovided that the Ph.D./M.Phil"

Degree awarded by the university is in the relevant subject, following the

proeess of adrnission, registration, eourse work and external evaluation as

pen ahove negulations"

However, the elaim of advance incnements for possessing Ph.D./M.Phii" degrees

as mentioned above shall be strietly as per elause 9"4(ll arad 9"7 of schedule

for clause 5.8"0 of UGC Regulations,20L0"

Assistant Frofessor; Promotion fronn Stage-[I to Stage- III"

[Fay band lil with AGF Rs" 8000J

Successful eompletion of Five Yeans' Expenence in stage Ii"

Satisfaetory fulfillment of AFtr based PBAS eonditions as prescnibed by the UGC

frelnn tirne to tirne

R

t"
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C. Assistant Professor to Assoeiate Professor from Stage-lll to Stage- IV"

(Pay band [V with AGP Rs" 9000J

i" Ph.D" Degree in relevant discipline"

ii" Sueeessful completion of three Years of expenience in stage III"

iii, Satisfactory fulfiliment of AFX based PBAS conditions as prescribed by the UGC

fron'l time to time

D. Associate Professor to Frofessor from Stage-XV to Stage- V"

[Fay hand IV with AGP Rs" L0000]

Ph.D. Degree in relevant diseipline"

i. Suceessful eompietion of three Years' of experienee as Assoeiate Professor in

stage IV/direct entry"

ii, Satisfactory fulfillment of API based PBAS conditions as prescribed by the t-lGC

fron'l time to tirne"

19"3. The University shail include at least one of the suhject experts on the seleetion

committees for both direct recruitment and Caneer Advancement Seheme" The

expent from the UGC website {or frorn the }ist of experts approved by t}re

University in case the experts on the UGC website is not availablel in the CAS

promotion eomrnittees shall aet both as a subjeet expert as well as UGe

nomineefotrserver of the CAS promotion proeess.

\9.4 In order to avoid delays in holding Seleetion committees in various positions

under CAS, the University shall start the pnoeess at least three months before a

teaeher heeomes eligible for promotion under eAS. The concerned faculty may

also initiate tlie process by submitting the Ferformance Appraisal form duly

supported by ail cnedentials as per the AFtr and Weightage Foints [WP]

guidelines developed in the UGC Notifieation.

19"5 As from Lt.07"Z009 the teaching staffs who trave not aequined the revised UGC

prescribed qualifications are not entitled for availing the benefit of revised

scheine unless they acquire the said qualifieations and till then they shall

continue to be in tire pre-nevised UGC scales or the State scale as the ease rnay

be"
It I
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X.9.6 The fresh necnuits after LL"0V.2A09 made by validly eonstituted Selection

Committees, Boards of Appointment of T-iniversities, Teachers who do not

possess I{ET"/SLETIPh.D" through eourse wern}<, shal} be ern probation for a

peniod of two years; their satisfactory decianatiore of the penlod of pnobation be

made dependent on their aequiring these qualifications and they will draw

salany in the existing scale of pay, viz., Rs.8000 - 135OCI during the period of

probation" Failune to aequine NET/SI"ETIPh"D" will deban them from eontinuing

in the serviee after the period of pnobation"

\9.7 To maintain Quality, nelevanee exeellence and inclusiveness, teachers going on

deputatiora to other jobs exeept those related to edueation rnailagement and

reseaneh cannot earrlr forward their {JGC pay scales" F{owever, they ean do so by

aeeepting the State pay scale.

20. lnenernents:

ZA"L" Each annual lncrement shall be equivalent to 3% of the surn total of pay in the

relevant Fay Band and the AGF as applicable for the stage in the Fay Band"

2A"2. Each advanee incrernent shall also be at the nate of 3% of the sum total of pay in

the relevant Fay Band and the AGP as applieable and shail tre

non-e0mpoundable"

20,3" The nurnber of additional incrementfsJ on placement at eaeh ]righer stage of AGF

shall be as per tlee existing seheme of negulation of inerernent on prornotion from

lower Fay Seale to lrig]rer Fay Scale; however, iil view of the considerable raise !n

effective pay between the two Fay Bands, there shall he no additional rncrernent

on morr'ement frone the Fay Band of Rs.L5500-39L00 to the Fay Band of

Rs"37400- 67000"

21,. eounting of Past Serviee:

Frevious regular service, whether national or intennational, without any break as

Asst. Professor, Associate Professor or Professor eir equivalent in a University,

College, National Laboratories or other scientifie Organizations such as CSIR,

ICAR, DRD0, UGC, ICSS& ICHR, trCMR, DET etc", should be counted fon plaeement

of a teaeher as Assistant Frofessor, Associate Frofessor, Frofessor or any othen

nomenclature these posts are described as per "Appendix - IIX Table No" II [a) II

nrut of {-lGC Regulations pnovided that:
ut
Y$cea*-
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ZL"I" T'he essential qualifieations of the post held were not lower than the

qualifications pnescribed by UGC for Asst" Professor, Associate Professor and

Professor as the case rnay be"

2n"2. The post is/was

post of Asst.

Professor.

2,t.3 The candidate

in an equivalent grade or the pre-revised scale of pay as the

Frofessor flecturerJ, Associate Professor [Reader) and

for dinect necnuitnnent has applied through propen ehannel

only.

2I.4 The eoneerned Assistant Frofessor, Associate Frofessor and Frofessor

should possess the same rninimum qualifications as prescribed by UGC for

appointment to the post of Assistant Professor, Associate Frofessor and

Frofessor, as the ease rnay be.

Tire post was filled in aceordance with the prescribed selection proeedure

as }aid down in the reguiations of {-lniversify/State Governrnent lCentral

Government /Concerned institutions for such annorntrnents"

The previous appointment was not as guest lecturer for any duration, or an

ad hoc or in a leave vacancy of less ttran one-year duration. Ad hoc or

temporary service of rnore than one-year duration can be counted

provided that:

[i] The period of service was of rnore than ox]e year duration"

(ii) The incumbent was appointed on the reeommendation of duly

eonstituted Seieetion Committee: and

[iiij The incumbent was selected to the permanent post ire continuation to

the ad hoc or temporary setrvice, without any break.

No distinction should be made witir reference to the nature of nnanagement of

the institution where previous senvice was rendered (Frivate/l,oeal

body/Government), while eounting past serviees under tiris elause.
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22" Feriod of pnobation and confirmation:

The nninimuna peniod of probation shall be two years for direct recruitment

in terrias of rules/regulations governing the conditions of senvice,

extendable by a rrraximunl period of one rnore year in case ofl unsatisfactory

perforinanee.

23. Teaching Days

The UnivensitieslColleges must adopt at least LEO working days, i.e., there

should be a rnlnirnum of 30 weeks of actuai teaehing ln a 6-days week" 0f the

nemaining peniod, L2 weeks nT ay be devoted to admission and exarnination

activities, a non-instruetional days [e.g. for sports, college day, etc), E weeks fon

vacations and 2 weeks n'lay be attributed to vanious publie holidays" If the

University adopts a S-day week pattern, tleen the numben of weeks should be

increased eorrespondingly to ensure equivalent of 30 weel<s with a 6-day week"

The above is summanzed as follows:

Number of weeks

Activities [Jniversity eoHege

Six days/ week Six days/ week

Teaehingll,earning pr0cess
30 weeks [n80 days)

30 weeks [180

daysJ

Adrnissionsy'Hxaminations

pneparation fon Exainination
r/" TLJ

Vaeation E i"0

Publie Holidays (to increase & adjust

teaching days aecordinglyJ
2

TOTAI" 52 weeks 52 weeks

24, Workload:

24"1 The workload of the Teachers in full employment should not be less than 40

hours a week for 30 working weeks (180 teaching daysJ in an aeademie year" trt

should be necessany for the teaeher to be available for at least 5 hours daily in

the University/College for whieh neeessany spaee and infrastructure should be

6 Frovided by the l-lniversity/College. Direet teaching hours should be as follows:
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Assistant Frofessor - 1"6 hours

Associate Professon & Professor - l-4 hours

24"2 A relaxation of two hours in the workload may, however, be given to

Professor/Associate Proferssor who are actively involved in researeh, extension

and administration" A minimum of 6 hours per week may have to be aliocated

for research activities ofthe teacher.

25" Senvice Agreement;

[a] At the time of neeruitment in Universities, Government eolleges and aided

Colieges, every Asst" Frof'essor, Libranian, Dinector of Fhysical Edueation, shall

exeeute a service agreement signed between themselves and the University/

Department of Fligher Education. The self-appraisal of perforrnanee 0R any

other performance report shallform a part of tire service agreennent"

26" Code of Professional Ethics:

al The l-]niversity shall evolve its own Frofessional ethics in addition to the eonduct

rules statutes after fuli discussion in the academic bodies in consultatron with

associations and incorporate the same in its Actlordinancesfstatutes as the case

may be for strict observanee by the acadernic faculty"

27 " Accountability:

[a] The seif-appraisal of perfclrmanee shouid he adopted as a rnandatony part of t]re

Career Advancement Scheme and should be irnplernented with the revised pay

scales withiir the time fname of one year, lf not alneady irnplemented" The

Academic Ferformance Indicator IAFIJ and Weightage Foints [WF] shali be

taken into aecount and shail ineorporate transparent and eredible rnethodoiogy

of analysis of the merits and credentials of tlie teachers,

[b] The University shall implernent the scheme of student evaiuation of teaehers as a

method 0f assessment"

28. Anomalies:

Anomalies and

scales should

a, consider them
Li

Registrar
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disparities, if any, in the implementation of the revised UGC pay

be brought to the notice of the state Government which will

in consultation with the {-lGC"
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Non-Applieation of {-trGC Fay Scales:

The Government shall not extend the revlsed IJGC pay scales to any of the

ernployees; except those havlng coverage under this order and who possess the

requisite qualifieation and the revised pay scale shall be extended only after due

verifieation of the required qualification by the Department. Further revision is

applicable to the qualified teaching staff presently drawing IJGC pay scales

subject to the conditions stipulated in this order.

29.
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APPENDIX-IIT TABLE-I

PROPOSED SCORES FOR ACADEMIC PERFORMANCE INDICATORS {APIs) IN
RECRUITMENTS AND CAREER. ADVANCEMENT SCHEME (CAS} PROMOT'IONS
oF UNIVER.SITY/ COLTEGE TEACHERS"

CATEGORY Is TEACHING, tr"EARhlIf{G AND EVAttiATtCIN RETATED ACTIVITIES"

Brief explanation: Based on the teacher seif-assessment, ,AFI scores are proposed for

[aJ teaching related activities [bJDomain knowledge [c] Fartieipation in exannination

and evaluation [d] contribution to innovative teaching, new courses etc" The minimum

AFn score required by teachers from this category is 75"

The self-assessrnent seore should be based on objectively variable criteria whenever

possible and will be finalised by the screening /selection eomrnittee"

Tlie Universities will be required to detail the aetives and in case institutional

speeifications require" Adjust the weightages, without changing the minimum totai APtr

scores requined under this eategory.

Sl.No"
Nature of Activity fulaxinnurn

Seore
1r Lectures, seffrinars, tutonals, practiea]'s, contact

liours undertaken taken as percentage of leetures
allocated

50

Lectures or other teaching duties in excess of the {-lGC

norrns 10

?
Fneparation and Imparting of knowledge / instruction
as per currieuium; syllabus enrichrnent hy providing
additional resources to students

7n

4
Use of participatory and innovative teaching-
learning rnettrodologies; updating of subject content,
course imp,rovement etc"

Examination duties finvigilation; question paper
setting, evaluationfassessrnent of answen scriptsl as
per aliotment"
Total Seore 125

Minimuni AFtr Score Required 75

Note"X: Lectures and tutorials to add up to the {.trGC norrns fon particulan eategory of

teaeher, University may prescribe minimum cut off (net of due leavel, say 80% for n

and above, helow which no scores may be assigned in the sub categories"

2: Subsequent amendments to the UGC regulations 2010 shall be considened wherever

\A-
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CATEGOR.Y [[: C0-CLiRRICLIIAR EXTENSION AND PROFESSIONAI"

DEVEI,OPMENT RELATED ACTIVITTES.

Brief explanation': Eased on the teacher self-assessnlent, category IX AP{ scores are

proposed eo-eurrieular and extension activities and pnofessional development

nelated contributions. The rninimum API required by teaehen eligibility for

promotion is 15" A list of items and proposed seores is given below" It will b'e

notlced that all teachers can earn scores from a number of items, whereas some

activities will be earried out only be one or a few teachers" The list of aetivities is

broad enough for the nninirnum AFX score is required {XS) in this category to accrue

to all teacher. As before, the self-assessment score shouid be based on objectively

verifiable eriteria and will be finalised by the sereening/ selection eornmittee. The

model table below gives groups of activities and APtr scores. Universities may detail

the activitles or, in case institutional specificities requine, adjust the weightages,

without changing the rninimum total AFI scores required under this category.

Note, Suirsequent amendments to

wherever applieable"

the {JGC regulations 20L0 shall he considered
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Sl" No Nature of Aetivity Itdaximum Score

L Student nelated Co-curricular, extension and tield based

activities [such as extension work through NSSINCC and

ehannel, cultural activities, subjeet related event, advertisement

and counselling

e\]

2 Contribution to corporate life and rnanagernent of department

and institution through panticipatiori in acadeniic and

administrative cornmittee and responsibilities

15

Professional development activlties[ Such as participation in

sernina4 eonfenences, short-term, training e ourses, taiks,

lecturers, membership of association, dissemination and

general articles, not eovered in category III belowJ

IJ

Minirnum AFI Score Required 15

----_-i1



CATEGORY -ITT: RESEARCH AND ACADEMIC CONTR.TBUTIONS

Brief Explanation: Based on the teacher's self-assessment, AFI Scores are proposed for

research and aeademic contributions" The minimum AFI score required by teachers

from this category is different for different levels of prornotion and between university

and eolleges" The self-assessment score will be based on verifiable criteria and will be

finalized by the screening/selection committee.

s.N. APtrs Engineering/Agriculture

I Veterinary

Science/Seiences/Medic

al Sciences

Faculties of Languages

Arts/Flumanities/S o ei

al Sciences/Library/

Physical

education/Manageme

nt

Max" points

for

University

and college

teacher

position

III[,4] Researc

h

Fapers

Publish

ed in

Refereed journals* Refereed Tournals* xsI
Publication

Non-refereed but

recognized and reputable

journals and periodicals,

having IStsN/ISSN

numbers

Non-refereed but

recognized

and neputable journals

and periodicals, having

ISBN/ISSN numbers

t0 /
Fublieation

Conference proceedings as

full papers, etc" (Abstracts

not to be includedl

Conference proceedings

as full papers, etc"

f,A.bstnacts not to be

includedJ

1"0 I
Publication

III (BJ Researc

h

Fublicati

ons

Ibooks,

chapters

in books,

other

Text or Reference Eooks

Pubiished by {nternational

Fubiishers with an

established peer review

systern.

Text or R.eference

Books Fnblished by

International

Fubiishers with an

established peer review

system"

50/soie

author, 10

/ehapter in an

edited book

Subjects Books by

National level

Subjeets Books by

National level

25lSole

author, and 5
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than

refereed

journatr

articlesl

publishers/State and

eentral Govt" Fublieations

with ISBN/ISSN numbers

pe;blisherslState and

eentrai Govt"

Publieations with

ISBN/lSSi{ nurrrbens

I chrapten in

edited book

Subject Books by 0ther

local publishers with

ISBN/ISSN numbers

Subject ]lool<s by Other

iocal publishers witli

ISEN/ISSN nurnbers

t5 /Sole

Author, and 3

/ chapten in

edited book

Cliapters eontnibuted to

edited }cnowledge based

volunnes published by

International Fublisher

Chapters contnbuted to

edited l<nowledge

based voiuines

published by

I nternati onai Fu-h-l i sh er

tr"O1ehapter

ehaptens in knowledge

hased Volumes by

trndianlNational level

pi-rblishers with trSEN/XSSN

numbens and with

numbens of national and

international direetories

Cl'laptens; in }<nowledge

based Volun'les by

Indian/National nevel

publishers with

ISBN/ISSN nurnbers

and with numbers of

national and

international

direetories

5 / Ciiapter

NII C Reseaneh Froiects

rn c [iJ Sponsor

ed

Projects

earried

out/

ongoing

al Major Frojeets arnount

rnobilized with Erants

above 30.0lakhs

Major Frojects amount

mobilized witli grants

above 5"0lakhs

2A / each

Fnoject

bl Major Projects amount

mobilized with grants

above 5.0 lakhs up to 30.0

lakhs

Major Projects amount

mobilized with

minirnum of Rs"3.00

lakhs up to [ts.5.00

lakhs

15 I eaeh

Projeet

cJ tr4inon Frojects fiA,rnount Minerr Fnojects

Page 5n of
:
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rnobilized with grants

above Rs. 50,000 up to Rs"

S lakhJ

fAmount mobilized

with grants above Rs"

25,000 up to Rs" 3 lakhJ

1-0 / eaeh

Froject

rrr c fiij Consulta

ncy

Projects

earnied

out I
ongoing

Amount mobilized with

minimum of Rs.10"00 lakh

Arnount rnobilized with

minimum of Rs.2.00

lakhs

t0 points per

every Rs"L0.0

lakhs and

Rs.2.0 lakhs,

respectively

IIi

c fiiiJ

eomple

ted

proiects

Quality

Evaluati

0n

Completed Frojeret Report

fAcceptance frorn funding

agencyJ

Compieted projeet

report fAccepted by

funding agencyj

2A / eaeh

majon project

and t0 / each

rninor project

III

C [iv)

Proiects

0utcom

e/0utp

uts

Fatent/Technology

transfer/ Fnoduet Frocess

Major Foiicy document

of Govt. Eodies at

eentral and State level

3Al eaeh

national level

output or

patent"

SOleaeh for

international

Ievel

III D Research Guidance

rri D [i) M"Phit Degnee Awarded only Degree

Awarded

only

3 /each

eandidate

rrr D [iiJ Ph"D Degree A.warded Degree

Awarded

L0/eaetr

eandidate

Tliesis submitted Thesis

subrnitted

7 /each

eandidate

N/tlVL_
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TRAINING COURSES AND CONFER.ENCE / SEIVXTNAR / WOR.KS}IOP P^APERS

rrr E[ij Refresher courses,

Itdetliodology

workshops, Tnaining,

Teaching-tr"earning-

Evaluation

Technology

Frogramn'les, Soft

skills developrnent

Frogramines, Faculty

Deveiopment

Frogrammes fiV1ax: 30

pointsl

(a) Not less than two

weeks duration

[a] Not

less than

two

weeks

duration

20/each

(bJ One week duration {bl One

week

duration

101 each

nrr E [iiJ Fapens in eonferencer/

Seminansf workshops

etc" x*

Farticipation and

Presentation of researcil

papers (oral/posten) in

Participat

ion and

Fresentati

0n of

neseaneh

papers

(orallpost

enl in

al trnternational

Conference nnterna

tional

Confere

nce

bJ National

eJ Regional/State level cJ

R.egionall

State levei

Registrar
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dJl,oeal-

University/Coilege Ievel

dl Local-

Univers

itv/

College

ievel

3 / each

rrr E [iiij Invited leetures

presentations

conferencesf

symposia

or

for

ial International (al

Interna

tional

tr0/each

(b] National Levei tbl
It{ationa

I Level

r

* Whereven nelevant to any specific discipline, the API score for paper in refereed

journal would be augrnented as follows: [iJ indexed journals - by 5 points; [iiJ papers

with impact factor between l" and 2 by TA points; (iiil papers with impact factor

between 2 and 5 by 15 points; [iv) papers with impact factor above 5 by 25 points.

**lf a paper presented in Conference/Seminar is published in the form of Froceedings,

the points would accrue for the publication (lll [A]) and not under presentation

IrrrIE)[ii])"

Notes"

X"trt is ineumhent on the Coordination Committee proposed in these Regulations and the

University to prepare and pubiicize withira six months' subjects-wise lists of journals,

periodicais and publishers under categories nlffi and ts till sucie time, screening/

selection eommittees wiln assess and veriff the categorization and scores of

publications.

2" The AFtr for joint publications will have to be calculated in the following manner of the

total seore for the relevant eategory of pilblication by the eoneerned teaeirer, the

first/Pnincipal author and the eonresponding author/supervisorfnnentor of the teacher

would share equally 60% of the total points and the remaining 40% would be shared

equally by all other authrors.

3" Note. Subsequent amendments to the UGC regulations 2010 shall be eonsidered

whpqever applieable"
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,APPENDIX.III TABLE-II [A]

IVIINIMIJM APIS AS PROVIDED IN APPENDIX-IIX TA]EI,H I TO EE APPLEID

PROMOTION OF TEACHER.S {-}NDER CAREER AEVANCEI\4ENT SCF{8il48

UNIVERSITY DEPAR.TMENT AND WEIGI{TAGES FOR EXPER.T ASSESSMENT

FOR, TFIE

[cAS] 1N

AW
Registrar

Tumktlr UniversitY
Tumkur

|J'-IX+
\i!ce flhanceiir:r

Turnkui- tJrriversity
- Turnkur:

eate

gory

Details Assistant

Professor/

equivaient

eadres

fStage tr to

Stage 2J

Assistant

Professor/

equivalent

cadres

fStage 2 to

Stage 3J

Assistant

Professor

[Stage 3j to
Associate

Professor/

equivalent

eadresIStage

4)

Associate

Frofessor

fStage 4 ]
Frofessorf

equivalent

cadres

fStage 5)

Frofessor

fStage 5]

Frofessor

(Stage 6l

Teaching

learning,

Evaluatiore

Related

Activities

fCategory X]

75/year TSlyear TSfyear V5/year TS lyear

il Co-Curricuiar"

Extension and

Frofession

related

activities[Cate

gory IIj

t5/year t5/year t5/year tr 5/year 15/year

Iii I\4inimurn

total average

annual Score

under

eategories I

and XI

L}A/year LAA/year 100/year L00lyear 10O/year
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IV Researeh and

Academic

ContributionI

Category III)

L0/year{AO

/assessme

nt PeriodJ

20/year(\0

0fassessm

ent Feriod)

30/year{9}/

assessment

PeriodJ

40/year(LTA

/assessment

Feriodl

50/year[500

/assessment

PeriodJ

Expert

Assessment

System

Screening

Committee

Screening

Committee

Selection

Committee

Selection

Committee

Expert

Committee

Fercentage

Distribution

of Weightage

Points in the

Expert

Assessment

ITotal

weightage=L0

0. Minimurn

required for

promotion is

s0.)

No

separate

points.

Screening

eommittee

to verify

APtr scores

No

separate

points.

Screening

cornmittee

to verify

APX scores

30o/o

Contribution

to Researeh

50%o

Assessment

of domain

knowledge

and teaching

practiees"

2Aoh

Interview

performanee

3}o/a

Contribution

to Researeh

50o/a

Assessrnent

of domain

knowiedge

and teaching

practices"

2Ao/a

Interview

perforrnanee

SAVo

=researclt

SAoh

performance

evaluation

and other

credential by

refernal

proeedure

Notes:

L" Teachers rnay seore 10 points frorn either Category I or Category trX to achieve the

n'linirnum score required under Category I+ il.

2. Note: Fon universities for whieh Sixth PRC Awards fvide Appendix 2] are

applicable, Stages Lu 2u 3u 4, 5 and 6 eorrespond to scales with AGP of Rs.5000,

7000, 8000,9000, 10000 and 1"2000 respectively.

3" Subsequent amendments to the LIGC reguiatflons Z0t0 shall be eonsidered

whenever applicable"
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APPENDIX.III TABLH-II [E]

MINIMUVI POINTS I.{ORMS APIS ,qS,APR.OVIDEE IN TAB[,8 [ AND WAIGF{TAGES F"OR

EXPERT ASSEN4ENT TO BE APPLIED FOR TF{E PRON4OTNON OF' TEACF{ERS, IN

CCILI"EGES (UG ANE PG) UI{DER CAREER. ADVANCEMENT SCF{EME [CAS}

category Details "Assistant

Frofessor/

equivalent

cadres

Stage 1 to
Stage 2:

Assistant

Frofessory'

equivalent

cadres

:Stage2 to

stage 3

Assistant

Fnclfessor

flStage 3] to

Associate

Frofesson/

equivalent

eadres[Stage

LI

Associate

Frofessor to

professor

pnomotion in

eolleges

(stageSJas per

assigned posts

T'eaeliing learning,

Hvaluat{on Related

Aetivities [Category tr] TSlyear VSfyear 75/year TSlyear

II e o-eurrieulan"

Hxtension and

Frofession related

activities [Category II) X.5/year L5/year tSlyear L5/year

ttt I4ininruuna total

average annual Scone

unden eategories n and

II

X.00/year 100/year L00/year 100lyear

ry Research and

Academie

Contribution [Category

IIq

05/year[20

/assessme

nt FeriodJ

t0lyear[50

/assessme

nt Peniod]

15year[45las

sessment

Peniod)

201year[60ass

essment

FeriodJ

Expert Assessment

System

Screening

Connmittee

Screening

Committee

Seleetion

Cornnnittee

Seleetion

Cornrnittee

O*--
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1l Fereentage

Distribution of

Weightage Points in

the Expert Assessment

[Totai weightage= ]. 0 0"

Minimum required for

promotion is 50J

No

separate

points,

Screening

committee

to veriff

AFI scores

No

separate

points"

Screening

cornnoittee

to verifli

APX scores

20o/o

Contribution

to R.esearch

50ola

Assessment of

domain

knowledge

and teaehing

practices"

2Ao/o

trnterview

performance

300/o

Contribution to

Research 50o/o j'

Assessment of

domain

knowledge and

teaching

praetiees. ZAoh

- interview

performance

Notes:

L" T'eachers may score 10 points from either Category I or Category trl to aehieve the

mininnum score nequired under Categony tr+ Itr.

2. For universities for which Sixth FRC Awards flvide Appendix 2J are applieable,

Stages L, 2, 3o 4,and 5 correspond to scales with AGF of Rs"6000, 7000,

8000,9000, and 10000 nespectively.

3. Subsequent amendments to the UGC regulatlons 2010 shall he eonsidened

wherever appiicable"
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Explanatony note for tables IX (a) and I[ (b]

L" All univensities; I colleges will set up verifiable systems for the APtr nelated

informatiein required in these tables within TFIREE months of notifieatiore of

these negulations" They will have to be documented and eoilated annualiy hy

thre intennal quality assessment eells fiQACsl of the univensity's / eolleges for

follow Lrp by the univensities/ college authority's" in order to facilitate this

proeess, all teachens shall submit the duly filled-in perfonmanee based

appnaisal system IPF"ASJ prefornn to the IQAC annually.

7" F{owever, rn errden to rernedy the difficulties of coilecting retrospective

inforrnation and to facilities the implementation of, these regulations from

3L-1-2-2AAE ln the CAS Fromotion, The AFtr based PEAS will he progressively

and prospectivetry roiled out"

3" Accordingly, the PBAS based on the AP{ scores of eategories I and ii as

rnentioned in these tables is to be irnpleniented one year initially based on

the existing systems in universities /colleges for one year only with the

rninimum average seores as depicted in Table XI(aj and ll[b] in rows I to lll"

Tleis annualized AFX scores ean then be bompounded progressively as and

when the teaeher beeomes enigihie fon CAS pnomotions to the next caeire.

Thus, if a teaehen is considered for CAS promotions in 201CI one-year AFi

scores for 2009-L0 alone will be required fon basen"lent in case of"teachen

belng eonsiden for CAS promotion in 201tr. twel years average of AFI seores

for this eategories will be required for assessment and so on leading

prognessively for the eomplete assessrnent period"

4. As shown in table ll, the aggregate minimum APi scores required {given in

row lllJ can bel earned frorn any of the two broad categories subject to the

minimurn preseribed in each eategory" This will provide for due weightage tc

the teaehers who contribute additional through any of the eomponents given

in the categorjies I and ll also for the differing nature of the eontnibutions

possible in diff,erent institutional settings.

5" Fon category lll (Researeh and academie contributionsJ rnaintenanee pas[

record is done on a normal basiis buy teachers and hence no difficulties isAIT I

V,uA{.+
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"7

envisaged in applying the API scores fon this category for the entire

assessment period" In this category an aggregate minimum score is required

for promotion over each stage, Alternatively, a teacher should acquire the

required minimum aggregate score oven two previous stages, taken together"

In the case of promotion to professor, the publications requirement shall be

met over the two previous stages.

Candidates shouid offer themselves for assessment for promotions if they

fulfill the minimurn APtr scores indicated in tables I and ll by submitting an

application and the required proforma" They ean do so three months befone

the due date if they consider themselves eligible eandidates who do not

consider thernselves eligible, can also apply at a later date"

if, however on finai assessment eandidate do not either fulfill the rninirnum

criteria under rows lll and IV of tables ll[a) and ll(b) or obtain less than 50%

in the expert assessment they will be reassessed only aften a minirnum period

of one year.

(al [f a candidate applies for promotion on eon'lpletion of ttre minimunl

eligibility period and is successful, the date of promotion will be deemed to

be the rninimum period of eligibility

[b] If however, the eandidate finds ttrat she/he fulfills the eligibility

conditions at a later date and applies on that date and is suecessftil, herfhis

promotion will be deemed to be from that date of application.

[C] If t]re candidate does not succeed in the first assessment, but succeeds in

an eventual assessment, hen /his promotion will be deemed to be from the

later date"
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