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GUIDELINES FOR GRANT OF MATERNITY LEAVE/ CHILE CARE LEAVE TO WOMEN
STUDENTS OF BOTH POST-GRADUATE AND UNDER GRADUATE PROGRAMMES, ENROLLED
IN THE UNIVERSITY AND AFFILIATED/ CONSTITUENT COLLEGES OF TUMKUR
UNIVERSITY.

1) Any woman student who desires to avail maternity leave/child care leave should
apply for the same well in advance.

2) As per the University regulations is mandatory is to appear for semester
examinations. However 25% relaxation may be given to women students to avail
maternity/childcare leave and 50% attendance may be considered adequate such
candidates may be permitted to appear for examinations provided they fulfill
other requirements such as internal assessment tests, assignments,practicals,
projects, etc.

3) The last date for submitting examination forms maybe relaxed for these women
candidates on case by case basis.

4) Those women candidates who are not able to attend minimum 50% attendance
because of maternity /child care leave may be permitted to continue their studies
in the next academic year/ semester without any additional fees,

5) Women students can avail the maternity/ child care leave for a maximum of 240

days only once during the programme they have enrolled for.
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6) As per existing regulations, the maximum duration for completion of the
programme 1s double the duration of the respective programme this clause may
be relaxed in case of women student who avail maternity /childcare leave.
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